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TRIBAL CONSITUTION 

The Grayt Nation “TGN”, The Grayt Walk Of Life Tribe 

 

 

Preamble 

 

We, the members of The Grayt Walk Of Life Tribe, united by our shared heritage, culture, and 
commitment to self-determination, do hereby establish this Constitution as the supreme law of 
our sovereign nation, The Grayt Nation “TGN”. 

Acknowledging our inherent sovereignty and sacred duty to preserve, protect, and promote the 
well-being, culture, and prosperity of our people, we affirm our right to self-governance, 
exercising our sovereign rights while engaging in voluntary relations with external entities on 
our own terms. 

Guided by the principles of justice, equality, transparency, and unity, we dedicate ourselves to 
fostering a resilient, thriving community built upon cultural preservation, economic 
empowerment, and environmental stewardship. 

We commit to upholding the rights and responsibilities of our members, ensuring that 
governance reflects our collective will and serves the best interests of present and future 
generations. Through education, leadership, and cultural integrity, we strive to cultivate 
knowledge, wisdom, and spiritual growth within our community, honoring our ancestors and 
empowering our descendants. 

This Constitution establishes the framework for governance, defining the rights, 
responsibilities, and authority vested in our tribal government and its people. It safeguards our 
sovereign rights under domestic and international law, ensuring that our government operates 
transparently, justly, and independently. 
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We reaffirm our commitment to sustainable economic development, environmental 
stewardship, and the welfare of our members. We pledge to protect our lands, resources, and 
cultural heritage while entering into strategic alliances and agreements that uphold our 
sovereign status and advance our collective interests. 

With this Constitution, we declare our intent to operate as a sovereign nation, standing in unity 
and strength. We enact this Constitution on this day as the foundation of The Grayt Walk Of 
Life Tribe’s governance and prosperity. 

With this Constitution, we declare our intent to operate transparently, justly, and independently, 
ensuring The Grayt Walk Of Life Tribe thrives as a sovereign nation with the strength, unity, 
and determination of its people. 

In unity and strength, we hereby enact this Constitution, on this day, as the supreme law of The 
Grayt Walk Of Life Tribe. 

 

 

ARTICLE I 
Purpose and Sovereignty 

 
 

Section 1 – Purpose of the Tribe 

 

The Grayt Walk Of Life Tribe, also known as The Grayt Nation “TGN” as a sovereign 
Indigenous nation, affirms its inherent and inalienable right to self-governance and self-
determination. This Tribe is grounded in sacred law and universal principles, asserting its 
authority over all aspects of governance, operations, and interactions, including financial, social, 
spiritual, environmental, and judicial matters. It is not subject to the jurisdiction, control, or 
governance of any foreign or external power, governmental body, or legal system, except as it 
voluntarily engages with international frameworks consistent with its sovereignty. 

This Constitution reaffirms the Tribe’s commitment to its ancestral heritage, environmental 
stewardship, economic independence, and the well-being of its members. 
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Guided by the principles of justice, self-determination, and cultural revitalization, the Tribe 
establishes this Constitution to govern its affairs, protect its lands and resources, and foster 
sustainable growth and prosperity. The Tribe shall operate with full autonomy, engaging in 
voluntary international cooperation where it aligns with its values and goals, ensuring that the 
Tribe’s sovereignty is upheld in all domestic and international contexts. 

 

1.1 Establishment of The Grayt Walk Of Life Tribe / The Grayt Nation “TGN” 

Establishment of The Grayt Walk of Life Tribe: The Grayt Walk Of Life Tribe, 
also known as The Grayt Nation (TGN), is hereby established as a sovereign 
Indigenous Nation, recognized by its inherent and inalienable right to self-governance 
and self-determination. This Tribe is grounded in sacred law and universal principles, 
asserting its authority over all aspects of governance, operations, and interactions, 
including financial, social, spiritual, environmental, and judicial matters. It is not 
subject to the jurisdiction, control, or governance of any foreign or external power, 
governmental body, or legal system, except as it voluntarily engages with 
international frameworks consistent with its sovereignty. 

1.2 Purpose of The Tribe  

The purpose of The Grayt Walk of Life Tribe is to preserve, protect, and enhance the 
sovereignty of its people and their way of life, grounded in sacred tradition and divine 
guidance. This purpose includes: 

1.3 Cultural Preservation 

Safeguarding and promoting the Tribe’s language, traditions, spiritual practices, and 
historical heritage, ensuring the continuity of its identity for current and future 
generations. 

1.3.1 Economic Sovereignty and Independence: 

Establishing self-sustaining economic systems that promote financial 
independence, long-term wealth creation, and resource management while 
maintaining control over the Tribe’s assets and wealth. 

1.4 Environmental Stewardship: 

 Ensuring responsible and sustainable management of the Tribe’s lands, resources, 
and ecosystem, ensuring that future generations inherit a thriving and balanced 
environment. 
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1.5 Health and Wellness 

Promoting the mental, physical, and spiritual well-being of Tribe members through 
holistic, accessible healthcare systems and wellness programs grounded in both 
traditional and modern healing practices. 

1.6 Social Justice and Welfare 

 Ensuring equitable access to resources, education, and opportunities for all members, 
fostering a society based on justice, fairness, and collective welfare. 

1.7 Judicial Integrity and Governance 

Establishing and maintaining a system of governance that reflects the Tribe’s 
commitment to transparency, accountability, and justice, ensuring all operations align 
with sacred law, universal principles, and international standards where applicable. 

 

Section 2 – Assertion of Sovereignty 

      2.1 Assertion of Sovereignty 

The Grayt Walk Of Life Tribe, hereinafter referred to as "the Tribe," affirms its inherent 
sovereignty as a self-governing Indigenous nation. This sovereignty predates and 
supersedes any external governance or legal system, grounded in the Tribe’s historical 
and cultural heritage. The Tribe’s right to self-determination is recognized under 
international law, including the United Nations Declaration on the Rights of Indigenous 
Peoples (UNDRIP) and customary international law. 

     2.2 Territorial Integrity 

The Tribe asserts the right to govern, manage, and protect its territorial lands and 
resources. The Tribe’s jurisdiction over its lands is absolute, including the authority to 
regulate land use, natural resources, and environmental stewardship, in alignment with 
the Paris Agreement and the UN Sustainable Development Goals (SDGs). 

     2.3 Cultural Revitalization 

The Tribe is committed to preserving, revitalizing, and celebrating its language, 
traditions, and cultural practices. Cultural education is a cornerstone of the Tribe’s 
identity and governance, and the Nation shall establish programs to nurture the spiritual, 
intellectual, and cultural well-being of its members. 
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   2.4 Membership Criteria 

Tribal membership shall be defined by lineage, cultural participation, and other criteria 
determined by the Tribe. Membership guidelines shall be transparent, inclusive, and 
governed by the Tribe’s cultural practices and laws. 

 

Section 3 – Fundamental Rights 

      3.1 Non-Derogation of Rights 

Nothing in this Constitution shall diminish or derogate from the Tribe’s rights, customs, 
or traditional laws. All rights affirmed herein are in alignment with Article 46 of 
UNDRIP, ensuring that domestic laws cannot override the Tribe’s inherent rights. 

     3.2 Right to Self-Defense 

The Tribe maintains the right to defend its sovereignty, territory, and members against 
any external threat, in accordance with international law and principles of self-defense. 

     3.3 Economic Independence 

The Tribe asserts the right to create and regulate its economic systems, including 
taxation, commerce, and resource management. The Tribe’s economic policies shall 
ensure the Tribe’s financial autonomy and sustainability. 

     3.4 Environmental Stewardship 

The Tribe commits to sustainable environmental management practices, protecting its 
lands, waters, and resources for current and future generations. This commitment aligns 
with international environmental standards and the UN SDGs. 

 

Section 4 – International Relations and Legislative Authority 

      4.1 International Relations 

The Tribe reserves the right to enter into treaties, agreements, and diplomatic relations 
with external nations, governments, and entities. In doing so, the Tribe will maintain its 
sovereign status and engage in voluntary cooperation with international bodies as needed. 
However, any participation in external regulatory frameworks is discretionary and does 
not waive the Tribe’s sovereignty or rights, 
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4.2 Legislative Authority 

The Tribe shall have the exclusive authority to create laws, regulations, and policies 
governing all aspects of tribal life, including economic, cultural, and environmental 
matters. No external entity shall interfere with the Tribe’s legislative processes. 

 

Section 5 – Commitment to Cultural and Economic Stewardship 

     5.1 Commitment to Cultural and Economic Stewardship 

The Tribe is committed to fostering cultural heritage, economic growth, and community 
well-being through responsible governance, sustainable development, and cultural 
preservation. The Tribe will promote unity, self-determination, and prosperity, ensuring 
that its members thrive in harmony with their environment and cultural values. 

 

Sections 6 – Divine Authority and Sacred Law  

6.1 Divine Authority and Sacred Law  

The Grayt Walk of Life Tribe acknowledges the Creator as the ultimate source of its 
authority. All decisions and actions of the Tribe, including governance, economic 
activities, social policies, and international relations, are guided by divine law and the 
principles of universal justice. The Tribe’s legal framework will ensure that its members 
uphold these principles, ensuring fairness, equity, and transparency in all operations and 
decisions. The Tribe is committed to operating in harmony with the Creator’s will, 
fostering peace, prosperity, and the well-being of all its people. 

6.2 Commitment to International Recognition and Cooperation 

 The Grayt Walk of Life Tribe is committed to achieving recognition as a sovereign entity 
within the international community. The Tribe shall engage with other nations and 
international bodies on its own terms, consistent with its principles and values. However, 
the Tribe retains the right to enter into treaties and agreements only on the basis of its 
sovereignty, autonomy, and divine authority. Any agreement shall respect and preserve 
the Tribe’s right to self-determination and its sacred traditions. 
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Section 7 – Sovereignty of The Grayt Walk Of Life Tribe 

7.1   Sovereignty of The Grayt Walk Of Life Tribe  

The Grayt Walk Of Life Tribe affirms its sovereignty as an Indigenous Nation, fully 
independent and self-determined in all matters of governance, cultural practice, resource 
management, and international relations. The Tribe exercises the right to freely determine 
its political status and freely pursue its economic, social, and cultural development 
without external interference. The Tribe’s sovereignty is derived from divine authority, 
universal law, and the inherent rights of Indigenous peoples as recognized under the 
United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP) and other 
relevant international frameworks. 

 

7.2.1 Self-Determination and Self-Governance 
 The Tribe exercises its right to self-determination and self-governance in accordance 
with sacred law and divine principles, and it shall maintain full control over its internal 
affairs. This includes: 

7.2.2 The creation and enforcement of laws and policies that govern the Tribe’s people, lands, 
resources, and assets. 

7.2.3 The formation of governmental bodies and institutions to serve the needs of the Tribe 
while respecting the Tribe’s cultural heritage and spiritual teachings. 

7.2.4 The power to engage in relationships with other nations, entities, and governments based 
on mutual respect, while safeguarding the Tribe’s sovereignty. 

7.2.5 Commitment to Amending the Constitution 

 The Tribe reserves the right to amend, modify, or update this Constitution to reflect the 
changing needs and circumstances of its people, while maintaining its foundational 
principles of sovereignty, spiritual guidance, and divine authority. All amendments shall 
be made in accordance with the Tribe’s internal processes and in the spirit of promoting 
the welfare, security, and prosperity of its people. 
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ARTICLE II 
Legal Framework and International Compliance 

 

 

Section 2 – Sovereign Rights and Self-Determination 

 

2.1 Assertion of Sovereignty 
The Grayt Walk of Life Tribe reaffirms its inalienable and unqualified right to self-determination 
as guaranteed under international law, including but not limited to the International Covenant on 
Civil and Political Rights (ICCPR), the International Covenant on Economic, Social, and 
Cultural Rights (ICESCR), and the United Nations Declaration on the Rights of Indigenous 
Peoples (UNDRIP), specifically Articles 3, 4, and 5. The Tribe’s sovereignty is derived from 
natural law, divine principles, and the inherent rights of its people, and it shall not be subject to 
the jurisdiction of any external governing authority, unless by mutual agreement under the Tribe's 
free, prior, and informed consent. 

2.2 Self-Determination of the Tribe 
The Tribe recognizes and exercises its right to freely determine its political status, pursue its 
economic, social, and cultural development, and freely engage in international relations, as 
recognized in the Charter of the United Nations (Article 1, Paragraph 2), the UNDRIP (Article 
3), and the International Labor Organization (ILO) Convention No. 169 on Indigenous and 
Tribal Peoples. This includes the right to establish, interpret, and enforce its own laws in 
accordance with the Tribe’s traditions, values, and constitutional framework. 

2.3 Full Legal and Jurisdictional Autonomy 
The Tribe asserts full legal and jurisdictional autonomy, including the exclusive right to manage 
its land, natural resources, culture, economic activities, and human capital without external 
interference. The Tribe’s self-governance includes the right to regulate commerce, contract law, 
and civil matters, while respecting the Tribe’s sacred values and traditions. 

 

Section 3 – Relationship with International Law 

2.4 International Recognition of Sovereignty 
The Tribe affirms that its sovereignty and independence are recognized under international law, 
particularly through its adherence to treaties and conventions such as the Universal Declaration  
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of Human Rights (UDHR), the International Convention on the Elimination of All Forms of 
Racial Discrimination (CERD), and the Convention on Biological Diversity (CBD), which 
further affirm the rights of indigenous peoples to protect their culture, land, and resources. The 
Tribe maintains the right to enter into international agreements as it sees fit, in alignment with 
the Vienna Convention on the Law of Treaties (1969), and in accordance with its own sovereign 
will. 

2.5 Treaty Rights and Agreements 
The Tribe shall engage in treaty-making and agreements with other sovereign nations, entities, 
and intergovernmental organizations, including international financial institutions, provided 
these agreements reflect the Tribe’s interests, maintain its sovereignty, and are consistent with its 
sacred laws. The Tribe will observe all international legal obligations under agreements it freely 
enters, including those based on mutual respect, trade, peace, and cultural exchange, while 
ensuring such treaties do not infringe upon the Tribe’s sovereignty. 

2.6 Compatibility with International Frameworks 
The Tribe shall strive to ensure that its internal laws and policies are compatible with the highest 
international standards, including environmental, human rights, and business practices. The Tribe 
shall align its operations with global conventions such as the Paris Agreement on Climate 
Change, the UN Convention on the Law of the Sea, and other relevant international standards 
that promote sustainability, ecological preservation, and equitable economic development. 

 

Section 4 – Tribal Law and Constitutional Jurisprudence 

2.7 Codification of Sacred Law 
The Grayt Walk of Life Tribe’s legal system is based on sacred law, divine principles, and 
universal justice, forming the foundation of the Tribe’s constitution. These principles will be 
codified in written form for clarity, but they shall always be interpreted through a lens of spiritual 
understanding and cultural integrity. The Tribe shall continually assess the alignment of its legal 
framework with both divine law and applicable international treaties to ensure that the laws 
evolve with the needs of the people, while maintaining full adherence to sovereignty. 

2.8 Interpretation and Application of Tribal Laws 
All laws of the Tribe shall be interpreted with due regard for the Tribe’s cultural values, spiritual 
teachings, and traditional governance structures. The application of the Tribe’s laws shall remain 
independent of any foreign legal system or entity, unless voluntarily entered into under the 
Tribe’s sovereignty, as recognized in international law (e.g., Vienna Convention). The Tribe shall  
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establish a Judicial Council with the authority to interpret and apply the laws in a manner that 
ensures justice, fairness, and alignment with the Tribe’s highest principles. 

2.9 Equal Protection and Rights of Tribal Members 
The Tribe guarantees the equal protection and rights of its citizens, ensuring that all laws, 
policies, and regulations shall apply equally to all members, without discrimination. The Tribe 
shall respect the inherent dignity of each member, in accordance with international human rights 
law, including the UDHR (Articles 1 and 7) and the International Covenant on Civil and 
Political Rights (Article 26). 

 

Section 5– Economic Self-Sufficiency and Resource Management 

2.10 Economic Sovereignty and Development 
The Tribe shall establish and maintain control over its own economic development, including all 
activities related to commerce, trade, resource management, and business ventures. This 
includes, but is not limited to, the right to manage and develop its natural resources, establish and 
enforce its financial systems, and engage in global trade. The Tribe will ensure that its economic 
practices align with sustainable development principles as recognized in the Brundtland Report 
and other international agreements aimed at long-term ecological sustainability. 

2.11 Indigenous Land Rights and Resource Management 
The Tribe reaffirms its ownership and stewardship over its lands and natural resources, in 
accordance with the UNDRIP (Article 26), the Convention on Biological Diversity, and the 
International Labour Organization (ILO) Convention No. 169 on Indigenous and Tribal Peoples. 
The Tribe will establish a land and resource management system that ensures the protection and 
sustainable development of its territories, including the responsible use of its minerals, water, 
and other natural assets. 

2.12 Business and Trade Rights 
The Tribe shall have the exclusive right to regulate business and trade within its borders, 
including setting standards, enforcing fair practices, and fostering economic partnerships that 
reflect its sovereign interests. The Tribe’s businesses will operate in compliance with 
international trade laws, including the World Trade Organization (WTO) agreements and other 
relevant global trade treaties, ensuring the Tribe’s participation in the global economy while 
safeguarding its self-determination. 
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Section 6 – International Dispute Resolution and Engagement 

2.13 Dispute Resolution Mechanisms 
The Tribe will engage with international legal mechanisms for the peaceful resolution of disputes 
with other nations, sovereign entities, and organizations. The Tribe affirms its right to utilize 
international courts and arbitration bodies, such as the International Court of Justice (ICJ), when 
disputes arise that are not resolvable through direct negotiation. The Tribe will also establish an 
internal dispute resolution process that prioritizes reconciliation, restorative justice, and the 
preservation of community harmony. 

2.14 Diplomatic Relations 
The Tribe will maintain diplomatic relations with sovereign states, international organizations, 
and non-governmental entities that align with the Tribe’s interests and respect its sovereignty. 
The Tribe shall have the right to appoint representatives and establish embassies or offices 
abroad to facilitate cultural exchange, trade, and political dialogue in a manner consistent with its 
sovereignty. 

 

Section 7 – Global Standards and Ethical Practices 

2.15 Adherence to Global Human Rights Standards 
The Tribe shall adhere to global human rights standards, as outlined in key international 
instruments such as the Universal Declaration of Human Rights, the International Covenant on 
Civil and Political Rights, and the International Covenant on Economic, Social, and Cultural 
Rights. The Tribe will ensure that all of its actions, laws, and operations uphold the fundamental 
rights and dignity of its people and all individuals within its jurisdiction, without discrimination. 

2.16 Ethical and Transparent Governance 
The Tribe shall establish transparent governance practices, ensuring accountability and the 
ethical conduct of all leaders, officials, and members. This will include financial disclosures, 
public reports, and the establishment of independent oversight bodies to maintain the integrity of 
the Tribe’s internal operations, in alignment with international best practices in governance and 
anti-corruption frameworks. 
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ARTICLE III 
Governance Structure 

 

 

Section 3 – Governance Structure 

3.1 Sovereign Authority 
The Grayt Walk of Life Tribe asserts its absolute and unassailable sovereign authority over all 
internal and external affairs. The Tribe’s sovereignty is derived from sacred law and the divine 
rights of its people, and shall not be subject to any external jurisdiction or authority, except by 
mutual agreement made in accordance with the Tribe’s sacred principles. The Tribe shall exercise 
full and exclusive control over legislative, executive, and judicial functions, with clear separation 
of powers, ensuring a system of checks and balances for transparency and accountability. All 
governmental actions will be carried out in alignment with both universal justice and the Tribe’s 
spiritual and cultural traditions. 

3.2 Governance Bodies 
The Tribe shall establish its primary governing bodies, including but not limited to: 

3.2.1 The Tribal Council – Comprising elected or designated leaders, the Council shall 
be the principal legislative body, responsible for creating, reviewing, and enacting laws 
and policies that govern the Tribe. The Council shall operate transparently, meeting 
regularly to address issues of governance, economic development, and cultural 
preservation. 

3.2.2 The Executive Authority – Led by the Tribe’s Chief or another appointed leader, the 
Executive shall be responsible for the administration, enforcement, and implementation 
of laws, economic policies, cultural initiatives, and international relations. The Executive 
shall act in full compliance with the will of the people, ensuring that all actions reflect the 
Tribe’s values. 

 
3.2.3 The Judicial Council – An independent body tasked with ensuring that all actions 
and decisions align with sacred law, divine principles, and the Tribe’s constitution. The 
Judicial Council shall have the authority to resolve disputes, review the legality of 
actions, and ensure justice is served in a manner that restores harmony and upholds the 
sacred dignity of the Tribe’s people. 
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3.3 Leadership Selection 
Leaders of the Tribe shall be selected through processes rooted in sacred law, and in full 
alignment with the Tribe’s cultural traditions and spiritual values. These processes shall prioritize 
wisdom, integrity, and spiritual alignment, ensuring that leaders are fit to serve the needs of the 
Tribe and uphold its sovereignty. Any changes to the leadership structure shall be made in 
accordance with the Tribe’s constitution and by-laws, with provisions for open consultation and 
respect for the voice of the people. 

 

Section 4 – Legal Framework 

3.4 Establishment of Laws and Regulations 
The Tribe holds the exclusive right to create, interpret, and enforce laws within its jurisdiction. 
These laws shall be grounded in sacred law, which is a living, evolving system that will continue 
to adapt to the changing needs of the Tribe while maintaining justice, equity, and fairness for all 
members. The legal framework will address the following areas: 

3.4.1 Cultural Preservation – Safeguarding the Tribe’s traditions, language, spiritual 
practices, and identity. This includes the protection of sacred lands, ceremonial rites, and 
the transmission of cultural knowledge across generations. 

3.4.2 Resource Management – Regulating the use of lands, water, and natural resources 
to ensure sustainability. Resource management laws shall prioritize environmental 
stewardship, intergenerational equity, and the Tribe’s inherent right to self-sustenance. 

3.4.3 Health and Well-being – Establishing a holistic approach to health, integrating both 
traditional healing practices and modern medical systems to ensure that the Tribe’s 
members have access to a full spectrum of care, promoting both individual and 
community health. 

3.4.4 Economic Sovereignty – Outlining the Tribe’s economic policies, focusing on 
sustainable growth, resource management, trade, commerce, and the Tribe’s right to 
establish its own economic systems free from external interference. This section shall 
include protections against exploitative practices and the promotion of financial 
independence. 

3.4.5 Environmental Stewardship – Enacting laws that ensure the protection and 
responsible management of the Tribe’s lands, natural resources, and ecosystem, in line 
with sustainable development goals and internationally recognized environmental  
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protections. These laws shall prioritize the protection of sacred and ecologically sensitive 
lands. 

3.5 Consistency with International Law 
While the Tribe operates with full sovereignty, it acknowledges and respects international law in 
areas where mutual benefit exists. The Tribe will engage with international frameworks such as 
the UNDRIP, the Paris Agreement, and other agreements when these align with the Tribe’s self-
determined priorities, values, and principles. The Tribe will establish an internal body 
responsible for reviewing and approving any international treaties or agreements, ensuring that 
they enhance the Tribe’s autonomy and well-being. These agreements shall not infringe upon the 
Tribe’s sovereignty and must adhere to principles of mutual respect and non-coercion. 

 

Section 5 – Operations and Sustainability 

3.6 Economic Sustainability 
The Tribe shall create and maintain an autonomous economic system that ensures long-term 
financial independence and resilience. This system will focus on the following: 

3.6.1 Resource Management – Promoting sustainable land and water use to ensure 
resources are protected for future generations. 

3.6.2 Economic Ventures – Fostering initiatives that create economic opportunities and 
ensure sustainable growth, including investments, business development, and trade. 
These ventures will be aligned with the Tribe’s values and focused on long-term success. 

3.6.3 Wealth Distribution – Ensuring equitable distribution of the Tribe’s wealth and 
resources, fostering community welfare and individual prosperity. Special attention will 
be given to supporting members of the Tribe who are most in need, and prioritizing 
opportunities for economic empowerment at all levels of society. 

3.7 Holistic Health and Well-being 
The Tribe is committed to promoting the physical, mental, emotional, and spiritual health of its 
people. This will include: 

3.7.1 Traditional Health Practices – Incorporating spiritual healing, ceremonies, and 
practices passed down through generations to maintain cultural integrity and healing 
traditions. 

3.7.2 Modern Health Systems – Integrating evidence-based health care and wellness 
programs alongside traditional practices, providing a comprehensive and holistic 
approach to care. 
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3.7.3 Mental and Emotional Wellness – Promoting mental health awareness, support 
systems, and counseling services that integrate both cultural and spiritual teachings, 
helping members maintain emotional balance and resilience. 

 

3.8 Education and Knowledge Sharing 
The Tribe shall establish educational systems that honor the Tribe’s cultural, spiritual, and 
economic needs. This will include: 

3.8.1 Cultural Education – Ensuring that future generations are well-versed in the 
language, history, traditions, and spiritual teachings of the Tribe. 

3.8.2 Modern Education – Providing access to contemporary knowledge and skills 
necessary for success in the globalized world, ensuring that members maintain their 
identity and cultural autonomy. 

3.8.3 Holistic Learning – Encouraging the integration of mind, body, and spirit in the 
educational process, fostering the development of well-rounded individuals who can 
contribute positively to both the Tribe and the broader world. 

 

Section 6 – Accountability and Transparency 

3.9 Oversight and Accountability 
The Tribe’s leadership and operations will be subject to regular oversight processes to ensure that 
all actions align with the Tribe’s values and constitutional principles: 

3.9.1 Annual Reviews – An independent body will conduct annual reviews of the Tribe’s 
operations, financial health, and legal compliance. This body shall be comprised of-
individuals with expertise in governance, law, and financial accountability, impartiality 
and transparency. 

3.9.2 Transparency – The Tribe shall maintain transparent financial and operational 
records, which will be made available to the public in a manner that respects the Tribe’s 
privacy while promoting accountability. 

3.9.3 Member Participation – All Tribe members shall have the right to actively 
participate in governance processes, ensuring that their voices are heard in decisions 
affecting the Tribe’s future. Feedback mechanisms will be established to promote 
dialogue and inclusivity in decision-making. 
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3.10 Dispute Resolution 
The Tribe will establish a fair and transparent system for resolving internal disputes based on 
sacred law and universally accepted principles of justice. This system will be focused on 
reconciliation and restoration of harmony, prioritizing restorative justice practices that strengthen 
community bonds and respect the Tribe’s sacred teachings. 

 

Section 7 – Divine Authority and Sacred Law 

3.11 Governance by Divine Authority 
The Tribe acknowledges that divine law is the ultimate source of all authority. All actions, 
including governance, operations, and international relations, shall be conducted in alignment 
with sacred law. Every decision made will reflect the Tribe’s commitment to justice, fairness, 
integrity, and harmony, ensuring that the Tribe remains grounded in its spiritual obligations while 
fulfilling its earthly responsibilities. 

 

 

ARTICLE IV 
Membership and Rights

 

 

Section 1 – Membership Criteria 

4.1 Tribal Membership 
Tribal membership shall be extended to individuals who meet the following criteria, reflecting 
ancestral ties, adoption, and active participation in the Tribe’s sovereignty. 

4.1.1 Ancestral Descent 
Individuals who can trace their ancestry to the original members of the Tribe, as verified 
through genealogical records, oral histories, or traditional knowledge, shall be eligible for 
membership. 

4.1.2 Adoption into the Tribe 
The Tribe may adopt individuals through formal and ceremonial processes, recognizing  
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them as full members and conferring all rights and responsibilities. This shall be in 
accordance with tribal customs and laws. 

4.1.3 Affirmation of Sovereignty 
Individuals seeking membership must affirm loyalty to the Tribe’s sovereignty, laws, and 
cultural practices. They must actively contribute to the Tribe’s well-being, including its 
political, social, and economic prosperity. 

4.1.4 Enrollment Process 
To become an enrolled member, an individual must submit an application to the Tribal 
Council, providing the necessary evidence to meet the above criteria. Upon acceptance by 
the Council, full membership rights and responsibilities will be conferred. 

 

Section 2 – Rights of Tribal Members 

4.2 Right to Self-Determination 
Each member has the right to actively participate in decisions that affect their lives, including 
tribal governance, policy decisions, and the enactment of laws. This right reflects the Tribe’s 
commitment to self-determination in all matters. 

4.3 Right to Cultural Preservation 
Each member has the right to practice, preserve, and promote their cultural heritage, including 
language, spiritual beliefs, traditions, and customs. The Tribe shall provide avenues to safeguard 
and pass down these cultural practices. 

4.4 Right to Access Resources 
Members shall have equal access to the Tribe’s resources, including land, education, healthcare, 
and economic opportunities. This access shall be governed by tribal laws and principles of 
fairness, equity, and sustainability. 

4.5 Right to Protection and Justice 
Tribal members are entitled to the protection of tribal laws and justice systems. They shall 
receive fair treatment, protection from external threats, and access to a just and impartial legal 
system. 

4.6 Right to Vote 
Every eligible member has the right to vote in tribal elections, including the election of 
leadership, constitutional amendments, and other significant matters. Voting will be conducted in 
a transparent, fair, and secure manner. 

4.7 Right to Education and Training 
Each member has the right to access both traditional and contemporary educational  
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opportunities. These programs shall support the intellectual, emotional, and spiritual 
development of each individual, with a focus on economic empowerment, entrepreneurship, and 
leadership. 

4.8 Right to Property and Wealth 
Tribal members shall have the right to own property within the Tribe’s jurisdiction, in accordance 
with tribal laws. The Tribe will support the creation of opportunities for wealth-building and the 
sustainable livelihood of its members, in alignment with the Tribe’s values. 

 

Section 3 – Responsibilities of Tribal Members 

4.9 Duty to Uphold Tribal Laws 
All members are responsible for adhering to the Tribe’s constitution, laws, and regulations, 
including respecting the sovereignty of the Tribe and its cultural values. 

4.10 Duty to Protect the Tribe’s Interests 
Members must actively contribute to protecting the Tribe’s interests, including its lands, 
resources, sovereignty, and cultural heritage. This may involve participating in community 
initiatives and efforts to ensure the Tribe’s long-term security. 

4.11 Duty to Foster Unity and Harmony 
Each member is responsible for promoting peace, unity, and harmony within the Tribe, 
supporting one another, and resolving conflicts through respectful dialogue in alignment with 
tribal principles. 

4.12 Duty to Contribute to the Community 
Members are expected to contribute to the Tribe’s well-being through economic, cultural, and 
social engagement, as well as volunteer work that supports the Tribe’s goals of sustainability and 
empowerment. 

4.13 Duty to Protect the Environment 
Members are entrusted with the responsibility of safeguarding the Tribe’s natural resources, 
ensuring environmental health for future generations. This duty aligns with the Tribe’s 
commitment to environmental stewardship. 

4.14 Duty to Foster Future Generations 
Tribal members are responsible for mentoring and educating younger generations, ensuring that 
the Tribe’s cultural, ethical, and spiritual values are passed on through guidance and support. 
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Section 4 – Suspension and Termination of Membership 

4.15 Voluntary Withdrawal 
A member may voluntarily withdraw from the Tribe by submitting a written request to the Tribal 
Council. Upon approval, the member’s membership will be terminated, and they will forfeit all 
associated rights and privileges. 

4.16 Expulsion for Misconduct 
A member may be expelled for severe misconduct or violation of the Tribe’s sacred laws. 
Expulsion shall follow a thorough investigation, hearings, and an opportunity for the member to 
present their case. Expulsion will only be considered after a fair and just process. 

4.17 Reinstatement of Membership 
An expelled member may petition the Tribal Council for reinstatement. The Council will review 
the circumstances surrounding the expulsion and determine whether the individual’s actions and 
commitment to the Tribe’s laws and principles warrant reinstatement. 

 

Section 5 – Member Privacy and Confidentiality 

4.18 Protection of Privacy 
The Tribe recognizes the inherent right of its members to privacy. Personal information will be 
kept confidential and protected. Any disclosure of personal data will require explicit consent 
from the member, except when required by law. 

4.19 Confidentiality of Dispute Resolution 
In internal conflicts or disputes, all parties involved have the right to confidentiality. The Tribe’s 
legal and judicial systems will handle sensitive matters with discretion and respect, ensuring 
integrity and fairness in the process. 
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ARTICLE V 
Tribal Government and Leadership Structure 

 

 

Section 5– Tribal Council 

5.1 Composition of the Tribal Council 
The Tribal Council shall consist of minimum of 3 members and a maximum of 9 members who 
are elected by the Tribe’s eligible voters. The number of members and the specific positions of 
the Council shall be determined by the Tribe’s Constitution and may be adjusted by the Tribal 
Council to meet the evolving needs of the Tribe. 

5.2 Roles and Responsibilities of the Tribal Council 
The Tribal Council shall be responsible for overseeing the governance of the Tribe, including but 
not limited to: 

5.2.1 Developing and enacting laws, policies, and regulations to ensure the Tribe’s 
long-term sustainability, security, and prosperity. 

5.2.2 Protecting the Tribe’s sovereignty, cultural heritage, and resources. 

5.2.3 Managing the Tribe’s economic, legal, and administrative affairs, including 
overseeing the Tribe’s financial health and resource allocation. 

5.2.4 Acting as the Tribe’s primary representative in dealings with external 
governments, organizations, and partners. 

5.2.5 Ensuring that the rights and responsibilities of all tribal members are upheld and 
enforced. 

5.3 Powers of the Tribal Council 

The Tribal Council shall have the power to: 

5.3.1 Approve and amend the Tribe’s laws, including this Constitution and any 
additional governing documents. 

5.3.2 Establish committees, task forces, and working groups to carry out specific 
initiatives. 
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5.3.3 Appoint or remove tribal leaders, including the Chief, Treasurer, Secretary, and 
any other key officials as defined by the Tribe’s governance needs. 

5.3.4 Approve the Tribe’s budget, financial reports, and major expenditure decisions. 

5.3.5 Call special meetings and elections to address urgent matters affecting the Tribe. 

5.3.6 Establish and manage any inter-tribal agreements, alliances, or partnerships with 
other sovereign nations, governments, or entities. 

 

Section 5.1 – Leadership Roles 

5.4 Chief (or President) of the Tribe 
The Chief shall be the highest-ranking officer of the Tribe and shall be elected by the Tribal 
Council or by the membership, as defined in the Tribe’s Constitution. The Chief shall be 
responsible for: 

5.4.1 Representing the Tribe in all internal and external affairs, including diplomatic, 
legal, and business matters. 

5.4.2 Providing executive leadership and oversight of tribal policies, projects, and 
initiatives. 

5.4.3 Acting as the ceremonial and spiritual leader of the Tribe, guiding the Tribe in 
accordance with its traditions and principles. 

5.4.4 Ensuring that the Tribe’s laws and constitution are faithfully upheld and that the 
rights of members are protected. 

5.5 Treasurer 
The Treasurer shall be responsible for the financial management of the Tribe, including: 

5.5.1 Overseeing the Tribe’s accounts, investments, and budget. 

5.5.2 Ensuring the proper and legal use of the Tribe’s financial resources. 

5.5.3 Reporting to the Tribal Council on the Tribe’s financial status regularly and as 
requested. 

5.5.4 Assisting in the preparation of the Tribe’s annual budget and long-term financial 
planning. 

5.6 Secretary 
The Secretary shall be responsible for the documentation, communication, and records 
of the Tribe, including: 
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5.6.1 Keeping and maintaining minutes of all meetings of the Tribal Council and the 
general membership. 

5.6.2 Ensuring that all records, including membership records, legal documents, and 
other tribal affairs, are properly filed and archived. 

5.6.3 Coordinating the Tribe’s internal and external communications, including 
organizing meetings, distributing notices, and handling correspondence. 

 

Section 5.7 – Elections and Terms of Office 

5.8 Election of Tribal Council Members 
Tribal Council members shall be elected by the eligible members of the Tribe according to the 
process outlined in the Tribe’s Constitution. Elections shall be held [periodically], and all eligible 
members shall have the right to run for office and vote in the election process. 

5.9 Eligibility for Office 
To be eligible for election to the Tribal Council, a candidate must meet the following criteria: 

5.9.1 Be a tribal member in good standing. 

5.9.2 Meet the age and residency requirements as specified by the Tribe’s laws. 

5.9.3 Not have been convicted of a serious offense as defined by the Tribe’s legal 
system. 

5.9.4 Be willing to take an oath of office, swearing to uphold the Tribe’s Constitution 
and laws. 

5.9 Terms of Office 
Tribal Council members shall serve for a term of [number] years, after which they may be re-
elected. There shall be no limit on the number of terms a member may serve, unless otherwise 
specified by the Tribe’s laws. 

5.10 Succession and Vacancy 
In the event of a vacancy on the Tribal Council due to resignation, removal, or incapacity, a 
replacement shall be appointed or elected in accordance with the Tribe’s election procedures. If 
the position of the Chief is vacated, the Tribal Council shall appoint an interim leader until a 
special election can be held to fill the position. 
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Section 5.8 – Accountability and Transparency 

5.11 Transparency and Reporting 
The Tribal Council shall ensure transparency in all its proceedings and decisions. Regular reports 
shall be made available to the membership regarding the Tribe’s financial health, governance 
activities, and any other significant developments. This transparency shall include annual reports, 
budget updates, and the publication of meeting minutes. 

5.12 Accountability to the Tribe 
Tribal Council members shall be held accountable to the Tribe’s membership for their actions. If 
a Council member is found to have violated the Tribe’s laws, principles, or duties, they may be 
subject to removal by a vote of the Tribal Council or a recall election, as outlined in the Tribe’s 
laws. 

Section 5.9 – Committees and Task Forces 

5.13 Establishment of Committees 
The Tribal Council may establish committees or task forces to handle specific matters that 
require specialized attention. Committees shall report directly to the Tribal Council and operate 
under guidelines established by the Council. 

5.14 Powers and Responsibilities of Committees 
Committees shall have the authority to make recommendations, conduct research, and carry out 
tasks delegated by the Tribal Council. However, they shall not have decision-making powers 
unless specifically granted by the Tribal Council. 

 

 

ARTICLE VI 
Cultural Preservation, Education, and Community Welfare 

 

 

Section 1 – Cultural Identity and Heritage 

6.1 Protection of Cultural Heritage 
The Tribe affirms its duty to protect, preserve, and promote its cultural heritage, traditions, 
language, and spiritual practices. This includes the preservation of historical sites, sacred  
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grounds, and artifacts, ensuring that future generations understand and honor their ancestral 
legacy. 

6.2 Cultural Education and Revitalization 
The Tribe will establish educational initiatives aimed at revitalizing and transmitting its cultural 
practices, teachings, and customs to both Tribal members and the broader community. This 
includes the creation of language programs, traditional arts, ceremonies, and teachings, ensuring 
that the Tribe’s cultural knowledge remains vibrant and accessible. 

6.3 Respect for Indigenous Traditions 
All activities undertaken by the Tribe shall respect and incorporate Indigenous knowledge and 
traditions, ensuring that modern advancements and cultural preservation are balanced 
harmoniously. The Tribe will prioritize the integration of Indigenous perspectives into all 
decision-making processes and development initiatives. 

 

Section 2 – Education and Lifelong Learning 

6.3 Tribal Education System 
The Tribe shall establish a self-governed educational system, offering programs from early 
childhood education to advanced learning opportunities. The system will prioritize the Tribe’s 
cultural values, principles of sovereignty, and holistic education, promoting both academic 
excellence and the cultivation of spiritual wisdom. 

6.5 Educational Access and Opportunity 
The Tribe will ensure that all Tribal members have access to quality education, both within the 
Tribe’s schools and through partnerships with external educational institutions. Scholarships, 
mentorship programs, and educational grants will be available to support members seeking 
higher education and skill development. 

6.6 Vocational and Technical Training 
Recognizing the importance of practical skills, the Tribe will establish vocational training 
programs that equip members with the tools needed for modern economic participation. These 
programs will focus on areas such as construction, technology, entrepreneurship, and sustainable 
agriculture, ensuring the Tribe’s workforce is prepared for future challenges. 

6.7 Continuing Education and Knowledge Sharing 
The Tribe promotes lifelong learning and knowledge-sharing among its members, encouraging 
ongoing education, research, and development. Tribal members will be supported in their pursuit 
of self-improvement, whether through formal education, self-guided studies, or community 
workshops and forums. 
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Section 3 – Health and Wellness 

6.8 Holistic Health Approach 
The Tribe recognizes the interconnectedness of physical, mental, and spiritual health. The Tribe 
will adopt a holistic approach to healthcare, integrating traditional healing methods with modern 
medical practices, ensuring the well-being of every member through a balance of body, mind, 
and spirit. 

6.9 Access to Healthcare Services 
The Tribe shall establish healthcare facilities and programs designed to provide comprehensive 
healthcare services to its members. This includes preventative care, mental health support, 
traditional medicine, and access to necessary medical specialists, with a focus on reducing health 
disparities within the community. 

6.10 Spiritual and Emotional Well-Being 
In alignment with the Tribe’s cultural values, the Tribe will prioritize the spiritual and emotional 
well-being of its members. Counseling, spiritual guidance, and community support services will 
be offered to help individuals navigate personal challenges, fostering a strong sense of 
community and resilience. 

6.11 Health Education and Prevention 
The Tribe shall implement health education programs designed to promote wellness and prevent 
disease. These programs will focus on nutrition, exercise, mental health awareness, substance 
abuse prevention, and other aspects of healthy living, empowering Tribal members to lead 
healthy, fulfilling lives. 

 

Section 4 – Social Welfare and Community Support 

6.12 Social Services and Assistance 
The Tribe shall establish social welfare programs aimed at providing assistance to members in 
need. This may include support for the elderly, disabled, and other vulnerable populations within 
the Tribe, ensuring that all members have access to basic needs such as food, housing, and 
healthcare. 

6.13 Youth Development and Empowerment 
The Tribe recognizes the importance of supporting its youth in achieving their potential. The 
Tribe will provide programs and initiatives that engage young members in cultural activities, 
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education, and leadership development, empowering the next generation to become active 
contributors to the Tribe’s future. 

6.14 Elder Support and Recognition 
The Tribe shall honor and care for its elders, recognizing their wisdom, experience, and 
contributions to the community. Programs will be established to ensure that elders are provided 
with appropriate care, respect, and opportunities for continued involvement in the Tribe’s cultural 
and social life. 

6.15 Community Building and Unity 
The Tribe shall foster unity and solidarity among its members, promoting a culture of mutual 
support, cooperation, and collective responsibility. Regular community gatherings, celebrations, 
and collaborative projects will strengthen the bonds of Tribe members, ensuring a vibrant and 
cohesive society. 

 

Section 5 – Gender Equality and Social Justice 

6.16 Equal Rights and Gender Equality 
The Tribe affirms its commitment to gender equality, ensuring that all members, regardless of 
gender, have equal access to opportunities, resources, and leadership roles. Gender-based 
discrimination will not be tolerated, and the Tribe will take proactive steps to empower all 
members, including women, men, and non-binary individuals. 

6.17 Protection from Discrimination and Abuse 
The Tribe shall establish and enforce policies that protect members from discrimination, abuse, 
or harassment based on race, gender, age, disability, or other personal characteristics. The Tribe 
will create safe spaces and support systems for those affected by violence or abuse, ensuring that 
justice and healing are prioritized. 

6.18 Social Justice and Advocacy 
The Tribe will advocate for social justice and equality, both within its community and in 
interactions with external governments and organizations. The Tribe will take an active role 
inprotecting the rights of Indigenous peoples and marginalized communities, striving for equity 
in all aspects of society. 

 

Section 6 – Environmental Stewardship and Sustainable Practices 

6.19 Sustainable Land and Resource Management 
The Tribe will implement sustainable practices in land and resource management to ensure that 
future generations inherit a healthy and thriving environment. This includes responsible farming,  
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forestry, water management, and environmental conservation practices that protect the Tribe’s 
natural heritage. 

6.20 Environmental Education and Advocacy 
The Tribe will foster environmental awareness and education, ensuring that members are 
equipped with the knowledge to make environmentally conscious decisions. The Tribe will also 
advocate for policies that protect the natural world and promote sustainability both within and 
outside the community. 

 

Section 7 – Cultural and Community Integration 

6.21 Inter-tribal Relations and Solidarity 
The Tribe shall seek to build and strengthen relationships with other Indigenous nations, tribes, 
and communities. Inter-tribal cooperation and solidarity will be fostered through shared cultural 
exchanges, joint initiatives, and mutual support in areas such as governance, education, and 
advocacy. 

6.22 Global Indigenous Advocacy 
The Tribe will take an active role in global Indigenous advocacy, working in solidarity with 
Indigenous communities around the world to protect rights, lands, and cultural heritage. The 
Tribe will engage with international organizations, governments, and other groups to ensure that 
Indigenous peoples’ voices are heard and respected on the global stage. 

 

 

ARTICLE VII 
Tribal Resources, Development, and Sustainability 

 

 

Section 1 – Resource Management 

7.1 Stewardship of Natural Resources 
The Tribe recognizes its role as a steward of the natural environment and will manage all natural 
resources within its ancestral lands with a commitment to sustainability. This includes land, 
water, air, minerals, forests, wildlife, and any other resources vital to the Tribe’s well-being and 
livelihood. 
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7.2 Resource Allocation and Prioritization 
The Tribe will establish fair and transparent processes for allocating resources among its 
members, ensuring that all members have access to the resources needed for their prosperity and 
well-being. Priority will be given to essential resources that maintain the Tribe’s cultural, social, 
and economic stability. 

7.3 Sustainable Agriculture and Land Use 
The Tribe will promote sustainable agricultural practices that respect the land, restore 
biodiversity, and increase food security. This includes agroecology, permaculture, and traditional 
farming methods that support environmental sustainability and economic resilience. 

7.3 Environmental Impact and Conservation 
The Tribe will implement policies that monitor and mitigate the environmental impact of all 
development activities. Efforts will be made to protect wildlife habitats, ensure water 
conservation, and minimize pollution in all aspects of development, including infrastructure, 
industry, and land use. 

 

Section 2 – Economic Development 

7.5 Diversified Economic Development 
The Tribe will foster a diversified economy that balances traditional cultural activities with 
modern industries. Key areas of development will include sustainable agriculture, renewable 
energy, eco-tourism, and the creative economy. A mix of both traditional and innovative 
industries will ensure economic resilience. 

7.6 Entrepreneurial Support and Innovation 
The Tribe will establish an entrepreneurial ecosystem to support and nurture innovation, 
particularly in sustainable and culturally aligned sectors. This includes offering business 
development resources, seed funding, mentorship programs, and incubators for Tribal members 
looking to start and grow businesses that benefit both the Tribe and the broader community. 

7.7 Infrastructure and Technological Advancement 
The Tribe will invest in modern infrastructure while maintaining cultural sensitivity. This 
includes developing transportation, telecommunications, clean energy, and water systems that 
ensure sustainable development and integration with the digital economy, fostering both local 
and global connections. 

7.8 Employment and Workforce Development 
The Tribe will prioritize local employment, ensuring that Tribal members are equipped with the  
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skills and opportunities necessary to participate fully in the economy. Workforce training, 
apprenticeships, and skill-building programs will be a central part of the Tribe’s development 
plan to reduce unemployment and stimulate local growth. 

 

Section 3 – Environmental Sustainability and Renewable Energy 

7.9 Commitment to Renewable Energy 
The Tribe will transition to renewable energy sources, such as solar, wind, hydro, and biomass, to 
power its infrastructure and industries. The Tribe will also invest in energy storage and efficiency 
programs to reduce reliance on non-renewable sources and promote environmental sustainability. 

7.10 Sustainable Resource Extraction 
If resource extraction is necessary for the Tribe’s development, it will be done in a way that 
respects environmental limits and Indigenous values. This includes utilizing extraction methods 
that minimize harm to ecosystems and ensuring that all benefits derived from such activities 
remain within the Tribe and support long-term community development. 

7.11 Carbon Footprint Reduction 
The Tribe will implement strategies to reduce its carbon footprint, including energy-efficient 
building designs, sustainable transportation options, and waste management practices. Carbon 
sequestration projects, such as reforestation and soil restoration, will also be part of the Tribe’s 
environmental strategy. 

 

Section 4 – Socially Responsible Investment 

7.12 Ethical Investment Strategy 
The Tribe will adopt an ethical investment policy that aligns with its cultural values, focusing on 
projects and initiatives that promote environmental sustainability, social equity, and community 
well-being. The Tribe’s investments will prioritize socially responsible enterprises, businesses 
that adhere to fair trade practices, and companies that contribute positively to the global 
community. 

7.13 Community-Owned Enterprises 
The Tribe will create community-owned enterprises that allow members to collectively benefit 
from shared resources and business ventures. These enterprises will operate in key sectors such 
as agriculture, energy, technology, and tourism, offering economic opportunities and reinforcing 
the Tribe’s cultural identity. 

7.14 Resource Reinvestment 
Profits and proceeds from resource development and business ventures will be reinvested into  
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the Tribe’s infrastructure, social programs, and sustainable development projects. This cyclical 
approach will ensure that the Tribe's economic growth directly supports its cultural, social, and 
environmental goals. 

 

Section 5 – Tribal Development and Planning 

7.15 Comprehensive Development Planning 
The Tribe will develop a long-term comprehensive development plan that integrates cultural, 
environmental, and economic priorities. This plan will be continuously reviewed and updated to 
ensure the Tribe’s progress aligns with its vision, while remaining flexible to adapt to changing 
circumstances. 

7.16 Community Engagement in Development 
The Tribe will ensure that all development projects, both small and large-scale, include input 
from the community. Regular consultations, town halls, and participatory decision-making 
processes will allow members to voice their concerns, ideas, and aspirations, ensuring that 
development reflects the needs and desires of the Tribe. 

7.17 Preservation of Ancestral Lands 
While pursuing development, the Tribe will be vigilant in protecting ancestral lands from 
exploitation. Tribal lands will be maintained and used in a manner that upholds the Tribe’s 
cultural connection to the land, avoiding harmful or disruptive projects that might threaten the 
environment or Tribal traditions. 

 

Section 6 – International Collaboration and Market Integration 

7.18 Global Trade and Market Access 
The Tribe will seek to establish economic partnerships with international organizations, 
governments, and businesses to expand market access for its products and services. Trade 
agreements and collaborations will be crafted with an emphasis on fairness, sustainability, and 
mutual benefit, ensuring the Tribe’s economic self-sufficiency. 

7.19 Cross-Cultural Collaboration 
The Tribe will engage in cross-cultural collaborations with other Indigenous communities 
globally, sharing knowledge, resources, and opportunities for development. These partnerships 
will help strengthen the Tribe’s position on the global stage while creating avenues for 
international advocacy and support for Indigenous rights and sustainable development. 
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Section 7 – Education for Sustainability 

7.20 Promoting Sustainability through Education 
The Tribe will ensure that sustainability principles are incorporated into its educational 
curriculum at all levels. From early childhood to advanced learning programs, all members will 
be taught the importance of environmental stewardship, renewable energy, and sustainable living 
practices. 

7.21 Community-Led Sustainability Initiatives 
The Tribe will encourage and support community-led sustainability initiatives, including clean-
up campaigns, local food production, and sustainable housing projects. These initiatives will not 
only benefit the environment but also promote a strong sense of pride and collective 
responsibility within the Tribe. 

 

 

ARTICLE VIII 
Health, Wellness, and Education 

 
 

Section 1 – Right to Health and Wellness 
8.1 Access to Health Services 
Every member of the Tribe shall have access to comprehensive healthcare services, including 
preventive care, mental health support, and traditional healing practices. The Tribe shall establish 
and maintain healthcare systems that incorporate both modern medicine and Indigenous healing 
traditions, respecting the holistic nature of health and well-being. 

8.2 Health Education and Awareness 
The Tribe shall provide programs that promote healthy lifestyles, disease prevention, and mental 
health awareness. Education on nutrition, exercise, and wellness practices shall be made 
available to all members, with a focus on empowering individuals to take responsibility for their 
health. 
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8.3 Traditional Healing and Spiritual Wellness 
The Tribe recognizes the value of traditional healing practices and spiritual wellness as integral 
to the holistic health of its members. Elders and spiritual leaders shall be respected as healers, 
and their knowledge shall be integrated into the Tribe’s approach to health and wellness. 

 

Section 2 – Right to Education and Empowerment 
8.4 Access to Education 
Every member of the Tribe shall have access to education that supports their intellectual, 
emotional, and spiritual growth. This includes traditional knowledge passed down from Elders, 
as well as modern educational systems to prepare members for leadership roles within the Tribe 
and the broader world. 

8.5 Tribal Schools and Educational Programs 
The Tribe shall establish schools and learning centers that honor both the Tribe’s cultural heritage 
and the need for contemporary skills. These institutions shall provide formal education, 
vocational training, and leadership development programs. Curriculums shall be designed to 
promote critical thinking, entrepreneurship, and community-building skills. 

8.6 Support for Higher Education 
The Tribe shall support members who pursue higher education, whether through scholarships, 
grants, or partnerships with academic institutions. Encouraging higher learning, professional 
development, and specialization in various fields shall be a priority to build a well-rounded, 
skilled, and empowered membership. 

 

Section 3 – Wellness Programs and Initiatives 
8.7 Community Wellness Initiatives 
The Tribe shall implement wellness initiatives focused on creating healthy communities. This 
may include fitness programs, mental health services, substance abuse prevention, and elder care 
programs. The Tribe shall collaborate with health professionals and organizations to provide 
comprehensive wellness support for all members. 

8.8 Youth Development and Mentorship 
Special attention shall be given to the development of the Tribe’s youth. Youth mentorship 
programs, after-school activities, and community engagement initiatives shall be established to 
foster the next generation of leaders. The Tribe shall ensure that young members have access to 
role models, resources, and opportunities to develop their potential. 
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Section 4 – Holistic Approach to Wellness 
8.9 Mind, Body, and Spirit 
The Tribe shall promote a balanced approach to wellness, integrating physical, emotional, and 
spiritual health. This includes a commitment to mindfulness, meditation, and stress reduction 
techniques, in addition to physical fitness. Members shall be encouraged to engage in practices 
that foster well-being on all levels. 

8.10 Environmental Health 
The Tribe shall prioritize environmental health by protecting natural resources, ensuring clean air 
and water, and promoting sustainable practices. A healthy environment is foundational to the 
health and wellness of all members, and efforts will be made to ensure that environmental 
stewardship is integrated into the Tribe’s lifestyle. 

 

 

ARTICLE IX 
Financial and Economic Management 

 
 

Section 1 – Sovereign Economic Authority 

9.1 Tribal Financial Independence 
The Tribe shall maintain financial independence, establishing its own financial institutions, 
economic strategies, and fiscal policies. It is the intent of the Tribe to build economic systems 
that are self-sustaining and reflective of its cultural, spiritual, and governance values. All 
financial decisions shall be made in accordance with the principles of sovereignty, self-reliance, 
and responsible resource stewardship. 

9.2 Economic Development Initiatives 
The Tribe shall develop and support initiatives aimed at enhancing its economic capacity. This 
may include investments in infrastructure, industry, entrepreneurship, and sustainable  
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enterprises. The Tribe will seek partnerships that align with its goals while ensuring the Tribe 
retains control over its economic assets. 

Section 2 – Financial Stewardship and Governance 
9.3 Tribal Budget and Fiscal Responsibility 
The Tribe shall develop and approve an annual budget that reflects its priorities and goals, 
ensuring that all financial resources are managed efficiently and transparently. The Tribal 
Council, in collaboration with finance experts, shall oversee the preparation, approval, and 
execution of the budget, making sure that funds are allocated to areas such as health, education, 
governance, and infrastructure. 

9.4 Financial Accountability and Audits 
To ensure transparency and accountability, the Tribe shall implement regular audits conducted by 
independent, third-party auditors. The findings of these audits will be made available to the 
Tribe's members, and any necessary actions will be taken to address discrepancies or 
inefficiencies. 

9.5 Investment and Wealth Management 
The Tribe shall invest its assets in diverse, long-term ventures, ensuring that wealth is built in a 
sustainable and ethical manner. Investment decisions will align with the Tribe’s values, including 
environmental stewardship, social responsibility, and economic resilience. The Tribe may 
establish an investment committee to guide these decisions. 

 

Section 3 – Resource and Asset Management 
9.6 Natural Resource Management 
The Tribe recognizes the importance of its natural resources, both as sacred gifts and as a source 
of economic vitality. The Tribe shall manage its resources, including land, water, minerals, and 
other natural assets, in a way that ensures their sustainability for future generations. Resource 
development shall be carried out with respect for the environment and in alignment with 
traditional teachings. 

9.7 Asset Protection and Growth 
The Tribe shall protect its assets by establishing legal and financial safeguards, including 
contracts, trust agreements, and other mechanisms. The Tribe will work with trusted legal and 
financial advisors to ensure that its assets are shielded from unnecessary risk while growing in a 
manner that supports the Tribe’s long-term goals. 
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Section 4 – Economic Partnerships and Trade 
9.8 External Trade and Commerce 
The Tribe shall engage in trade and commerce with external entities, including governments, 
businesses, and other tribes, in a way that is mutually beneficial. All agreements shall be made to 
ensure that the Tribe's interests are protected, and that external relations are conducted with 
respect for the Tribe’s sovereignty. 

9.9 Partnerships for Sustainable Growth 
The Tribe shall actively seek out partnerships and collaborations with organizations and 
individuals that share its values of sustainability, innovation, and cultural preservation. These 
partnerships may include joint ventures, grants, loans, and collaborative projects aimed at 
generating long-term economic benefits. 

 

Section 5 – Revenue Generation and Allocation 
9.10 Revenue from Enterprises and Services 
The Tribe may generate revenue through the operation of its own businesses, enterprises, and 
services. All income generated will be used to fund the Tribe’s operations, social programs, 
infrastructure projects, and economic development initiatives. The Tribe will prioritize 
reinvestment into its own community and future growth. 

9.11 Taxation and Financial Contributions 
While the Tribe maintains its sovereign status, it may establish systems for taxation or financial 
contributions from members, businesses, or external entities. Such systems will be designed to 
support the Tribe's goals and ensure the continued stability and growth of its economic 
foundations. 

 

 

ARTICLE X 
Integration, Identification, and Recognition 

 

 

Section 1 – Tribal Identity and Sovereign Recognition 
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10.1 Tribal Identity and Legal Recognition 
The Tribe recognizes its sovereign status and ensures that its identity is protected both within and 
beyond its borders. The Tribe shall take steps to maintain legal recognition as an independent, 
self-governing entity, consistent with both international law and applicable federal or state 
frameworks where necessary. This includes ensuring the validity and integrity of the Tribe's 
membership and leadership structure, as well as its economic and cultural rights. 

10.2 Sovereign Identification Systems 
The Tribe shall establish its own sovereign identification system that is designed to recognize 
and authenticate its members, leadership, and official activities. This identification system shall 
serve to ensure that members are respected within their Tribe, as well as within external 
governmental and legal structures, without compromising the Tribe's sovereignty. 

10.3 Recognition in External Legal Systems 
The Tribe shall pursue official recognition in external legal systems where necessary. This 
includes working to ensure that members, businesses, and entities under the Tribe’s jurisdiction 
are recognized as operating within a sovereign framework, and ensuring that interactions with 
state, federal, or international bodies do not infringe upon the Tribe's inherent rights. 

 

Section 2 – Infrastructure Integration and Non-Disruption 
10.4 Non-Disruptive Integration of Existing Systems 
The Tribe acknowledges that certain external infrastructures and systems are currently in place 
for the functionality of individuals and entities. The Tribe shall integrate into these systems in a 
way that does not disrupt or undermine their current operations. This includes respecting state 
identification systems, taxation protocols, and legal frameworks that are in place, ensuring that 
members' participation in these systems does not infringe upon the Tribe's sovereignty. 

10.5 Voluntary Participation in External Systems 
While the Tribe maintains its own legal and cultural systems, it recognizes the necessity for 
voluntary participation in certain external systems such as state or federal identification 
programs, tax systems, or regulatory bodies. Such participation will always be done under the 
voluntary consent of the Tribe’s members, and shall be conducted in a manner that preserves the 
Tribe’s autonomy and does not violate its sovereign rights. 

10.6 Security and Privacy 
The Tribe shall implement robust security measures to ensure the privacy and confidentiality of 
its members' information when interacting with external systems. Personal data, financial details,  
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and tribal identity information shall be protected in accordance with the Tribe’s values of 
privacy, dignity, and respect. 

 

Section 3 – State and Federal Relations 
10.7 Respectful Engagement with State and Federal Authorities 
The Tribe shall engage with state and federal authorities on matters of mutual interest, 
maintaining a respectful and cooperative stance. This engagement shall be conducted in a 
manner that prioritizes the Tribe’s sovereignty and ensures that any interactions are beneficial to 
the Tribe’s long-term goals, without compromising its independence. 

10.8 Recognition of Tribal Members in External Systems 
The Tribe shall work toward ensuring that its members are recognized in external state and 
federal systems when necessary. This includes working with authorities to ensure that the Tribe’s 
members are not subjected to external laws or taxes that would infringe upon their sovereign 
rights as members of the Tribe. The Tribe shall ensure its members' rights to self-determination 
are upheld in all interactions with state or federal agencies. 

 

Section 4 – International Recognition and Partnerships 
10.9 International Diplomatic Engagement 
The Tribe shall seek international recognition as a sovereign entity under international law. It 
will pursue diplomatic relations and partnerships with foreign nations, other indigenous peoples, 
and international organizations that align with its values of sustainability, peace, and cultural 
preservation. Such engagements shall be conducted in a way that affirms the Tribe’s rights under 
international human rights law, and in accordance with the Tribe’s core beliefs. 

10.10 International Trade and Commerce 
The Tribe may engage in international trade and commerce with other sovereign entities, 
ensuring that any agreements entered into are in alignment with its values, goals, and 
sovereignty. The Tribe shall work to protect and advance its economic interests in the global 
market, while maintaining its unique cultural and legal status. 

 

Section 5 – Preservation of Tribal Sovereignty 
10.11 Protection of Sovereign Jurisdiction 
The Tribe shall take all necessary measures to protect its sovereign jurisdiction, both within its 
borders and in external relations. This includes defending the rights of its members, safeguarding 
its governance structure, and ensuring that its economic systems and natural resources are under  
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its full control. The Tribe shall resist any efforts that seek to undermine its sovereignty, whether 
internal or external. 

10.12 Tribal Self-Governance and Autonomy 
The Tribe affirms its right to self-governance and autonomy, and any agreements or systems put 
in place, both internally and externally, shall be reviewed to ensure they do not encroach upon 
this right. The Tribe shall maintain its independence in decision-making processes, including 
leadership selection, economic planning, and cultural preservation. 

 

 

ARTICLE XI 
Judicial Structure and Legal Framework 

 

 

Section 1 – Tribal Judiciary 
11.1 Establishment of Tribal Courts 
The Tribe shall establish its own judicial system, known as the Tribal Court, to interpret and 
enforce the laws, rights, and principles as defined within this Constitution. The Tribal Court will 
serve as the primary legal forum for resolving disputes among tribal members, tribal entities, and 
other parties interacting with the Tribe, while respecting the Tribe’s sovereignty and legal 
traditions. 

11.2 Tribal Court Jurisdiction 
The jurisdiction of the Tribal Court shall extend to all matters that pertain to the internal 
governance of the Tribe, including disputes among members, tribal organizations, and violations 
of tribal law. The Tribal Court shall also have jurisdiction over cases that involve non-members 
when such disputes affect the Tribe’s sovereignty or its operations. 

11.3 Structure and Composition of the Tribal Court 
The Tribal Court shall consist of a Chief Judge and Associate Judges, appointed by the Tribal 
Council, in accordance with the Tribe’s principles of fairness and justice. All judges must have a 
deep understanding of tribal law, culture, and customs, as well as a commitment to upholding the 
Tribe’s sovereignty. 
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Section 2 – Legal Framework and Standards 
11.4 Tribal Laws and Statutes 
The Tribe shall establish its own body of laws and statutes, which shall govern the behavior and 
activities of its members and entities. These laws shall be based on the Tribe’s values, cultural 
practices, and adherence to natural justice principles. Tribal laws shall be designed to protect the 
sovereignty of the Tribe, its members, and its resources. 

11.5 Legal Standards and Rights 
The legal system of the Tribe shall ensure that all members are treated fairly and equitably, with 
rights to due process, equal protection under the law, and access to justice. The Tribe shall 
protect the rights of its members to their cultural heritage, land, resources, and dignity. Legal 
standards shall be consistent with the values of self-determination and respect for human rights, 
as recognized by international law. 

 

Section 3 – Dispute Resolution and Mediation 
11.6 Alternative Dispute Resolution (ADR) 
The Tribe encourages the use of alternative dispute resolution methods, such as mediation and 
arbitration, to resolve conflicts efficiently and amicably. A Mediation Board shall be established 
to help facilitate peaceful resolutions, focusing on maintaining harmony within the Tribe and 
between the Tribe and external parties. 

11.7 Mediation Procedures 
Mediation shall be voluntary, and both parties must consent to the process. Mediators shall be 
selected from a pool of qualified individuals with deep knowledge of tribal traditions and conflict 
resolution. Mediation will prioritize reconciliation and restoration of relationships, with the 
Tribe’s values of community and unity at the forefront. 

 

Section 4 – Tribal Legal Education and Capacity Building 
11.8 Tribal Legal Education 
The Tribe shall invest in the development of a Legal Education Program to ensure that future 
generations are equipped with the knowledge and skills necessary to uphold the Tribe’s legal 
system. This program shall include training for Tribal Court judges, attorneys, and community 
members, with an emphasis on the Tribe’s legal traditions, as well as modern legal systems and 
practices. 

11.9 Capacity Building for Legal Infrastructure 
The Tribe shall build the infrastructure necessary to support its legal system, including legal 
training programs, law offices, and resources for legal research. Partnerships may be established  
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with external legal institutions or universities to ensure that the Tribe has access to high-quality 
legal resources and expertise. 

 

Section 5 – Recognition and Enforcement of Tribal Laws 
11.10 Enforcement of Tribal Laws 
The Tribe shall establish mechanisms for enforcing its laws and court rulings. This may include 
the creation of a Tribal Police Force or partnerships with other law enforcement agencies when 
necessary, while always prioritizing the Tribe’s autonomy and self-governance. 

11.11 Recognition of Tribal Jurisdiction by External Entities 
The Tribe will seek recognition of its judicial authority from state, federal, and international 
bodies where applicable. This recognition shall ensure that the Tribe’s laws and court decisions 
are respected and upheld in external jurisdictions. The Tribe may also engage in dialogue with 
other sovereign nations and legal entities to foster mutual recognition of legal authority and 
jurisdiction. 

 

 

ARTICLE XII 
Tribal Economy and Resources 

 
 

Section 1 – Economic Sovereignty 

12.1 Economic Independence 

12.1.1 The Tribe shall have the full right to manage its economy, including the 
development of resources, trading relationships, and financial operations. 

12.1.2 The Tribe is committed to economic self-sufficiency and shall not rely on external 
funding unless it aligns with the Tribe’s values and long-term goals. 

12.2 Tribal Resources 

12.2.1 The Tribe shall manage and protect its natural and economic resources, including 
land, water, minerals, and any other valuable assets. 
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12.2.2 The Tribe shall maintain full control over the utilization, extraction, and sale of 
these resources, ensuring that they are used sustainably and in a manner that 
supports the long-term prosperity of the Tribe. 

12.3 Sustainable Development 

12.3.1 The Tribe shall prioritize sustainable practices in all aspects of economic 
development, ensuring that the use of natural resources does not harm the 
environment or compromise future generations. 

12.3.2 The Tribe shall adopt practices that balance economic growth, environmental 
protection, and the well-being of its members. 

 

Section 2 – Tribal Business Enterprises 

12.4 Business Operations 

12.4.1 The Tribe may establish and operate its own businesses to generate revenue, create 
jobs, and support the Tribe’s members. 

12.4.2 Tribal-owned businesses shall operate in accordance with the Tribe’s values and 
be managed for the collective benefit of the Tribe. 

12.5 Private Enterprise 

12.5.1 The Tribe shall support and encourage private enterprise within its jurisdiction, 
recognizing the importance of entrepreneurial activity for economic growth. 

12.5.2 Tribal members shall have the right to establish their own businesses, provided 
they align with the Tribe’s legal framework and do not harm the Tribe’s 
sovereignty or resources. 

 

Section 3 – Trade and Commerce 

12.6 Intertribal Trade 

12.6.1 The Tribe shall engage in trade and commerce with other sovereign nations, 
tribal entities, and external governments in a manner that respects the Tribe’s 
sovereignty. 

12.6.2 The Tribe shall seek mutually beneficial relationships that promote economic 
growth, knowledge exchange, and resource sharing, while ensuring that the Tribe’s 
interests are protected. 

12.6.3  
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12.7 External Trade and Relations 

12.7.1 The Tribe shall enter into trade agreements with other entities only after a thorough 
review to ensure that the terms align with the Tribe’s goals, resources, and legal 
framework. 

12.7.2 The Tribe reserves the right to negotiate, amend, or terminate trade agreements that 
do not benefit the Tribe or undermine its sovereignty. 

 

Section 4 – Financial Management 

12.8 Tribal Financial System 

12.8.1 The Tribe shall establish a financial system that includes a central treasury to 
manage funds, investments, and income generated from business operations, trade, 
and resource utilization. 

12.8.2 The Tribe’s financial system shall be transparent, with regular audits and reports 
to ensure accountability and responsible stewardship of financial resources. 

12.9 Economic Investments 

12.9.1 The Tribe may engage in economic investments to grow its wealth and provide 
for future generations. 

12.9.2 Investments shall be managed prudently, and any gains from investments shall be 
reinvested into community development, social services, and sustainable 
growth initiatives. 

12.10  Revenue Allocation 

12.10.1 Revenue generated by the Tribe’s businesses, resources, and investments shall be 
allocated according to the principles set out in the Tribe’s governing laws. 

12.10.2 Priority will be given to programs that benefit health, education, infrastructure, 
cultural preservation, and economic development for the Tribe’s members. 

 

Section 5 – Land and Property Management 

12.11 Land Ownership 

 



DOC. 00037119-1 

43 | P a g e  
 

 

 

12.11.1 The Tribe shall retain full ownership and control over its lands and any property, 
whether held in fee simple or trust. 

12.11.2 The Tribe may develop, lease, or sell lands as it deems necessary to further its 
economic goals, provided that such actions do not infringe upon the Tribe’s 
sovereignty or the well-being of its members. 

 

12.12 Environmental Stewardship 

12.12.1 The Tribe shall take active measures to protect its environmental resources, 
ensuring that its economic activities do not compromise the land, water, or 
ecosystems that are vital to the Tribe’s survival and identity. 

12.12.2 The Tribe shall advocate for policies and practices that reduce environmental 
harm, promote sustainability, and preserve cultural heritage. 

 

Section 6 – Employment and Workforce Development 

12.13 Employment Opportunities 

12.13.1 The Tribe shall create employment opportunities for its members through its 
businesses, resource management, and partnerships. 

12.13.2 The Tribe shall prioritize hiring Tribal members and offering fair wages, 
benefits, and job security. 

12.14 Workforce Development 

12.14.1 The Tribe shall invest in training and educational programs that prepare 
members for skilled work, leadership roles, and entrepreneurship. 

12.14.2 The Tribe shall also provide support services to help members advance in their 
careers and build successful businesses, ensuring long-term economic growth for 
the Tribe. 

 

Section 7 – Taxation and Fiscal Responsibility 

12.15 Taxation Authority 
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12.15.1 The Tribe shall have the authority to levy taxes and fees on economic activities 
within its jurisdiction, including businesses, resources, and land use. 

12.15.2 The Tribe shall establish a fair and transparent taxation system that aligns with 
its goals for economic development, social welfare, and fiscal responsibility. 

 

12.16 Fiscal Responsibility 

12.16.1 The Tribe shall adhere to principles of fiscal responsibility and ensure that 
revenues are used efficiently to meet the Tribe’s needs and further its goals. 

12.16.2 The Tribe shall maintain balanced budgets, avoid unnecessary debt, and ensure 
that its financial resources are used effectively for the benefit of its members. 

 

 

ARTICLE XIII 
Economic Sovereignty 

 
 

Section 1 – Economic Sovereignty 

13.1 Economic Independence 

13.1.1 The Tribe shall have the absolute right to manage its economy, including the 
development of resources, trading relationships, financial operations, and strategic 
investments. 

 
13.1.2 The Tribe shall prioritize economic self-sufficiency and shall only engage with 
external funding or partnerships if such arrangements align with the Tribe's core values, 
long-term goals, and operational sovereignty. This includes the careful evaluation of 
grants, loans, investments, and collaborative ventures. 
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13.1.3 The Tribe shall ensure its economic frameworks remain adaptable, resilient, and 
free from dependency on external entities that may compromise the Tribe's sovereignty or 
vision. 

 

13.2 Tribal Resources 

13.2.1 The Tribe shall hold sole ownership and control over its natural and economic 
resources, including but not limited to land, water, minerals, and intellectual property, and 
shall manage these assets for the benefit of its members and future generations. 

 
13.2.2 The Tribe shall be the sole authority for the utilization, extraction, and sale of its 
resources, ensuring all activities are carried out in a manner that is sustainable, 
environmentally responsible, and in strict adherence to the Tribe’s long-term prosperity. 

 

13.2.3 The Tribe shall engage in resource stewardship and ensure that no resource 
extraction or economic activity compromises the health of the land, water, or ecosystems 
vital to the Tribe’s survival, culture, and identity. 

 

13.3 Sustainable Development 

13.3.1 The Tribe shall adopt and prioritize sustainable economic development 
practices, ensuring that all ventures, industries, and resource management efforts promote 
economic growth without depleting or damaging the environment for future generations. 
 

13.3.2 The Tribe shall support initiatives and technologies that harmonize economic 
development with environmental conservation and cultural preservation, allowing 
for a balanced approach that enhances the well-being of the Tribe and its members. 

 

Section 2 – Tribal Business Enterprises 

13.4 Business Operations 
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13.4.1 The Tribe has the right to establish and operate businesses, commercial ventures, 
and industries to generate revenue, create employment, and foster economic sustainability 
for its members. 

 
13.4.2 Tribal-owned enterprises shall be governed by principles of collective benefit, 
ensuring that profits and resources are utilized to enhance the Tribe’s social services, 
infrastructure, education, and community initiatives. 

 
13.4.3 All business operations shall be carried out in strict alignment with the Tribe’s 
values, legal framework, and sovereignty principles. 

 

13.5 Private Enterprise 

13.5.1 The Tribe shall encourage and support private enterprise among its members, 
recognizing the role of entrepreneurship in economic innovation and development. 
 

13.5.2 Private business ventures, founded by tribal members, shall adhere to the Tribe's 
legal framework, sustainability practices, and shall not interfere with the Tribe’s 
sovereignty or ecological stewardship. 
 

13.5.3 A review and licensing process shall be implemented by the Tribal Economic 
Council to ensure private ventures align with the Tribe’s overarching economic, cultural, 
and environmental goals. 

 

Section 3 – Trade and Commerce 

13.6 Intertribal Trade 
13.6.1 The Tribe shall engage in intertribal trade and commercial relationships with other 
sovereign nations, tribal entities, and external governments, in a manner that respects and 
upholds the Tribe’s sovereignty. 
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13.6.2 The Tribe shall seek mutually beneficial trade relationships, ensuring these 
agreements promote economic growth, knowledge exchange, technology transfer, and 
resource sharing, while preserving the Tribe’s independent interests and values. 
 

13.6.3 All intertribal trade activities shall be conducted with transparency and 
accountability to the Tribe’s governing body. 

 

13.7 External Trade and Relations 

13.7.1 The Tribe shall engage in external trade agreements with national and 
international entities only after a thorough evaluation of the terms and their alignment 
with the Tribe’s economic, cultural, and environmental priorities. 
 

13.7.2 The Tribe reserves the right to negotiate, amend, or terminate trade agreements 
that do not serve the Tribe’s best interests or compromise its sovereignty or resource 
integrity. 
 

13.7.3 All external agreements shall be subject to periodic review and re-assessment by 
the Tribal Economic Council to ensure their continued alignment with the Tribe’s long-
term vision. 

 

Section 4 – Financial Management 

13.8 Tribal Financial System 

13.8.1 The Tribe shall establish and maintain a robust financial system, which includes 
a central treasury, financial reserves, and a system for tracking income, expenditures, 
and investments generated by its economic operations. 

 

13.8.2 The Tribe’s financial system shall ensure transparency through regular audits, 
public financial reports, and independent reviews, conducted in a manner consistent with 
best practices in sovereign financial management. 
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13.8.3 All financial decisions shall adhere to principles of accountability, ensuring that 
funds are used responsibly to achieve the Tribe’s long-term economic and social goals. 

 

13.9 Economic Investments 

13.9.1 The Tribe may engage in strategic economic investments to enhance its wealth 
and resource base, ensuring the preservation of financial security for current and future 
generations. 
 

13.9.2 Investment decisions shall be managed with a focus on diversification, risk 
management, and the long-term benefit of the Tribe, ensuring that all investments align 
with the Tribe’s sovereignty and cultural values. 
 

13.9.3 Any profits or returns generated from investments shall be reinvested into 
community development, education, and infrastructure projects that benefit the Tribe’s 
members and further the Tribe’s sovereignty. 

 

12.10 Revenue Allocation 

12.10.1 Revenue generated from the Tribe’s business operations, resource 
management, and investments shall be allocated in a manner consistent with the Tribe’s 
legal framework and goals. 
 

13.10.2 Priority shall be given to the health, education, and social welfare of Tribe 
members, as well as the development of sustainable infrastructure, cultural 
preservation initiatives, and economic development projects that align with the Tribe’s 
values and objectives. 
 

13.10.3 The Tribe shall allocate a percentage of revenue to establish and maintain 
emergency reserves, ensuring financial stability during periods of uncertainty or 
unforeseen challenges. 
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Section 5 – Land and Property Management 

13.11 Land Ownership 

 
13.11.1 The Tribe shall retain absolute ownership and control over its lands, including 
all property held in fee simple, trust, or any other legal designation. 
 

13.11.2 The Tribe shall have the right to develop, lease, or sell lands in a manner that 
furthers its economic goals, provided that such actions do not infringe on the Tribe’s 
sovereignty, cultural heritage, or ecological well-being. 
 

13.11.3 Any land development projects shall include provisions for environmental 
protection, cultural consultation, and community engagement, ensuring that these 
initiatives benefit the Tribe’s members. 

 

13.12 Environmental Stewardship 

13.12.1 The Tribe shall actively implement measures to protect its natural resources 
and ensure that economic activities do not harm the land, water, or ecosystems essential 
to the Tribe’s survival, culture, and spiritual identity. 
 

13.12.2 The Tribe shall support policies that promote green technologies, renewable 
energy, and eco-friendly construction practices, ensuring a sustainable future for the 
Tribe and future generations. 

 

Section 6 – Employment and Workforce Development 

13.13 Employment Opportunities 

13.13.1 The Tribe shall prioritize creating employment and entrepreneurial 
opportunities for its members, utilizing the Tribe’s resources, businesses, and strategic 
partnerships. 
 

13.13.2 The Tribe shall establish job training programs, ensuring that all members have 
access to the education and skills needed to contribute to the Tribe’s economic growth 
and development. 
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13.14 Workforce Development 

13.14.1 The Tribe shall invest in workforce development programs that enhance the 
professional skills, leadership capabilities, and entrepreneurial ambitions of its members. 
 

13.14.2 The Tribe shall provide support services, mentorship programs, and access to 
capital for members looking to start or expand their businesses, fostering long-term 
economic sustainability. 

 

Section 7 – Taxation and Fiscal Responsibility 

13.15 Taxation Authority 

13.15.1 The Tribe shall have the authority to levy taxes and fees on economic activities 
within its jurisdiction, including businesses, resources, and land use. 
 

13.15.2 The Tribe shall establish a fair and transparent taxation system that fosters 
economic growth, social welfare, and fiscal responsibility, ensuring that all businesses 
and activities contribute to the Tribe’s collective well-being. 
 

13.15.3 The Tribe shall review and adjust tax policies periodically to ensure they remain 
aligned with evolving economic goals and principles of fairness. 

13.16 Fiscal Responsibility 

13.16.1 The Tribe shall adhere to principles of fiscal responsibility, ensuring that all 
revenues are used efficiently and effectively to meet the Tribe’s social, economic, and 
infrastructure needs. 
 

13.16.2 The Tribe shall maintain balanced budgets, avoid unnecessary debt, and ensure 
that its financial resources are used responsibly, with clear accountability for all 
expenditures. 
 

13.16.3 The Tribe shall establish financial reserves to provide for unexpected economic 
challenges, ensuring long-term fiscal health. 
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ARTICLE XIV 
Sovereign Economic Authority 

 

 

Section 1 – Economic Sovereignty and Self-Determination 

14.1 Tribal Economic Independence 

14.1.1 The Tribe affirms its absolute sovereignty over all economic, financial, and 
commercial activities within its jurisdiction, free from external dependency or 
subjugation. 
 

14.1.2 All economic directives shall be guided by the principles of sustainability, 
community empowerment, wealth regeneration, and the perpetual self-sufficiency of 
Tribal members across generations. 

14.2 Jurisdiction Over Trade and Commerce 

14.2.1 The Tribe shall exclusively govern and regulate all commerce, trade, investment, 
and business operations within its sovereign domain. 
 

14.2.2 The Tribal Government shall develop, implement, and enforce economic policies 
that stimulate entrepreneurship, attract sovereign-aligned investments, and forge strategic 
partnerships—domestically and internationally—while preserving Tribal assets, interests, 
and cultural integrity. 

 

Section 2 – Development and Governance of Tribal Enterprises 

14.3 Formation of Tribal Business Entities 

14.3.1 The Tribe reserves the right to charter, own, and operate business ventures and 
economic vehicles under its sovereign authority. 

14.3.2 Enterprise activity shall span, but not be limited to: 

14.3.2.1 Sovereign Banking and Financial Services 
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14.3.2.2 Real Estate Development and Land Reclamation 

14.3.2.3 Infrastructure and Community Systems 

14.3.2.4 Renewable Energy, Climate Innovation, and Conservation 

14.3.2.5 Advanced Technologies and Blockchain-Based Assets 

14.3.2.6 Trade, Agriculture, and Manufacturing 

14.3.2.7 Hospitality, Cultural Tourism, and Regulated Gaming 

 

14.4 Enterprise Oversight and Governance 

14.4.1 Tribal enterprises shall be governed under a corporate structure aligned with Tribal 
law, economic ethics, and universal principles of stewardship. 

 

14.4.2 A Tribal Business Council, or designated fiduciary authority, shall be established 
to oversee enterprise governance, performance, compliance, and alignment with long-
term national objectives. 

 

Section 3 – Financial Stewardship and Sovereign Wealth Systems 

14.5 Treasury and Financial Administration 

14.5.1 The Tribe shall establish a Sovereign Treasury responsible for fiscal management, 
including collection, budgeting, reserves, and disbursement of funds. 
 

14.5.2 A Chief Financial Officer (CFO), or equivalent financial steward, shall be 
appointed to administer financial strategy, risk governance, and operational compliance. 

 

14.6 Sovereign Wealth Fund (SWF) 

14.6.1 A Sovereign Wealth Fund may be established to safeguard, grow, and reinvest 
Tribal capital into diversified, long-horizon, and mission-aligned opportunities. 
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14.6.2 The SWF shall be governed by an Investment Committee, operating under global 
best practices in fund administration, transparency, and fiscal responsibility, with 
investment policies rooted in long-term value creation and generational security. 

 

Section 4 – Taxation and Revenue Policy 

14.7 Taxation Authority 

14.7.1 The Tribe retains the inherent sovereign power to levy, collect, and administer 
taxes, duties, and fees on all economic activities within its territory. 
 

14.7.2 Taxation frameworks shall be designed to incentivize economic participation, 
support critical Tribal services, and maintain fiscal sovereignty. 

 

14.8 Revenue Architecture 
 

14.8.1 Revenue sources shall include, but not be limited to: 

14.8.2 Profits from Tribal and joint venture operations 

14.8.3 Taxation of entities and individuals operating within Tribal jurisdiction 

14.8.4 Domestic and international investment returns 

14.8.5 Grants, sovereign allocations, and treaty-based funding 

14.8.6 Licensing, permitting, and regulatory enforcement income 

14.8.7 Technology-based royalty structures, ESG markets, and intellectual property 
monetization 

 

Section 5 – Transparency, Oversight, and Global Financial Compliance 

14.9 Accountability and Financial Integrity 

14.9.1 The Tribe shall institute systems of transparent financial disclosure, including 
annual reports, audits, and stakeholder communication to ensure trust, participation, and 
accountability. 
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14.9.2 An Independent Oversight Committee shall be established to monitor all financial 
practices, investigate irregularities, and enforce anti-fraud and anti-corruption protocols. 

 

14.10 Compliance with International and Sovereign Financial Standards 

14.10.1 The Tribe shall maintain voluntary compliance with international financial 
frameworks that uphold sovereignty, integrity, and lawful global participation, including: 

14.10.1.1 International Monetary Fund (IMF) 

14.10.1.2 Financial Action Task Force (FATF) 

14.10.1.3 Basel Committee on Banking Supervision (BCBS) 

14.10.1.4 U.S. and Global Anti-Money Laundering Regulations (AML/CFT) 

14.10.1.5 Know Your Customer (KYC), Digital Asset Security, and Global                                                                                         
Exchange Standards 

14.10.2 All financial institutions, businesses, and treasury operations within the Tribe 
shall adhere to lawful sovereignty-based regulations and maintain strategic 
documentation to support sovereign immunity and lawful economic independence. 

 

 

ARTICLE XV 
Land, Natural Resources, and Environmental Stewardship 

 

 

Section 1 – Territorial Sovereignty 

15.1 Land Ownership and Jurisdiction 

15.1.1 The Tribe affirms full sovereign title and jurisdiction over all lands, waters, 
airspace, and natural resources within its territorial domain. 

15.1.2 All land held under Tribal jurisdiction shall be preserved as sovereign estate, 
protected from external encumbrance, seizure, or taxation by foreign entities. 
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15.1.3 Land shall be designated for strategic purposes, including but not limited to: 
residential use, agriculture, conservation, spiritual grounds, and economic development 
zones. 

15.2 Sacred Sites and Ancestral Holdings 

15.2.1 Sites of spiritual, cultural, or ancestral significance shall be formally recognized, 
preserved, and protected under Tribal law. 

15.2.2 The use of such lands shall be governed by ceremonial protocols, Tribal tradition, 
and the principle of intergenerational respect. 

 

Section 2 – Resource Sovereignty and Ecological Governance 

15.3 Natural Resource Stewardship 

15.3.1 The Tribe shall maintain sovereign control over all natural resources within its 
jurisdiction, including minerals, water, forests, wildlife, and subterranean assets. 

15.3.2 Resource extraction or utilization shall be conducted under Tribal permit, 
regulation, and ecological review, ensuring sustainability, benefit to the Nation, and 
alignment with spiritual principles. 

 

15.4 Environmental Protection and Climate Responsibility 

15.4.1 The Tribe shall implement comprehensive environmental protections, including 
climate resilience plans, conservation efforts, and ecological restoration initiatives. 

15.4.2 An Environmental Stewardship Council shall be established to review proposed 
developments, enforce green protocols, and ensure intergenerational guardianship of 
natural systems. 

 

Section 3 – Sustainable Development and Regenerative Practices 

15.5 Land Development Strategy 

15.5.1 All infrastructure and land development projects shall align with sovereign economic 
goals, ecological ethics, and holistic design principles. 
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15.5.2 Smart land use planning shall support food security, water sovereignty, regenerative 
agriculture, renewable energy production, and resilient housing initiatives, such as: 

15.5.2.1 3D-printed sustainable housing 

15.5.2.2 Solar, wind, and geothermal systems 

Biocompatible building materials 

Vertical farms and water reclamation systems 

 

15.6 Land Allocation and Usage Rights 

15.6.1 The Tribal Government shall develop policies for land allocation to members, 
families, and enterprises based on merit, purpose, and alignment with Tribal priorities. 

15.6.2 Usage rights may be granted through renewable leases, stewardship charters, or 
collective use arrangements, without surrendering sovereign title. 

 

Section 4 – Global Standards and Strategic Partnerships 

15.7 Compliance with Environmental Frameworks 

15.7.1 The Tribe shall honor global environmental accords and sovereign-aligned 
sustainability frameworks, such as: 

15.7.1.1 United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP) 

15.7.1.2 Sustainable Development Goals (SDGs) 

15.7.1.3 The Paris Agreement (where voluntarily applicable) 

 

15.8 Environmental Diplomacy and Partnerships 

15.8.1 The Tribe may engage in international partnerships for ecological research, land 
restoration, green investment, and technological exchange. 

15.8.2 Such agreements must respect Tribal sovereignty, local governance, and long-term 
ecological ethics. 
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ARTICLE XVI 
Emergency Powers 

 

 

 

Section 1: Declaration of Emergency 
The governing body of The Great Walk of Life Foundation shall have the authority to declare a 
state of emergency in the event of a national or global crisis, including but not limited to natural 
disasters, pandemics, security threats, or other unforeseen emergencies. A declaration of 
emergency shall only be issued when it is necessary to protect the health, safety, and well-being 
of the members and the larger global community. 

Section 2: Scope and Limitations 
The exercise of emergency powers shall be strictly limited to the duration of the emergency, and 
no provision under this article shall be used to undermine the sovereignty of the Tribe or its 
foundational rights. Any measures taken must be proportional to the nature and scope of the 
crisis. The declaration of emergency shall not suspend the fundamental rights guaranteed in the 
Constitution unless necessary to address the specific emergency. 

Section 3: Temporary Measures 
During a declared state of emergency, the governing body may enact temporary measures to 
ensure the continuity of essential services and the protection of public health and safety. Such 
measures may include, but are not limited to, the following:  

a) Activation of resource mobilization protocols. 

b) Emergency funding disbursements, subject to the oversight of the governing body. 

c) Temporary adjustment of regulations and policies to facilitate crisis response. 

d) Authorization of coordinated emergency actions with local, national, and international 
agencies, in compliance with international law. 

Section 4: Oversight and Transparency 
While emergency powers are invoked, the actions taken must be subject to transparent oversight. 
The governing body will regularly report the status and progress of the emergency response to 
the members, ensuring accountability. Any emergency powers exercised shall be subject to 
review within a defined period, to prevent unnecessary or prolonged suspension of constitutional 
rights. 
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Section 5: Repeal and Restoration of Normalcy 
Once the emergency has subsided or the governing body determines that the need for emergency 
measures has passed, all emergency powers and provisions shall be immediately repealed. The 
constitutional governance of the Tribe shall be fully restored, and all rights guaranteed under this 
Constitution will be reinstated, ensuring that no permanent changes or infringements occur 
during a period of emergency. 

Section 6: International Cooperation and Compliance 
In times of emergency, the Tribe shall cooperate with international bodies, as necessary, to 
coordinate response efforts, while maintaining the integrity and sovereignty of its governance 
structure. Any international cooperation shall align with both the Tribe's values and applicable 
international law, ensuring the Tribe’s autonomy is respected throughout the process. 

 

 

ARTICLE XVII 
Tribal Security, Defense, and Emergency Preparedness 

 

 

Section 1 – Tribal Defense and Security 

17.1 Right to Self-Defense 

17.1.1 The Tribe reserves the inherent right to protect its sovereignty, territory, people, 
and resources from any form of external or internal aggression or encroachment. 
 

17.1.2 The Tribal government may establish and maintain Tribal security forces tasked 
with safeguarding public order, protecting Tribal members, and preserving the Tribe’s 
assets and sovereignty. 
 

17.1.3 All defense policies and actions shall align with Tribal values, upholding the 
dignity and rights of all members while ensuring security and peace. 
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17.2 Tribal Defense Force 

17.2.1 The Tribe may establish a Tribal Defense Force (TDF) to maintain the security of 
its territory, resources, and sovereign integrity. 
 

17.2.2 The TDF shall operate under strict ethical guidelines and legal oversight, ensuring 
alignment with the Tribe’s values of peace, justice, and sovereignty. 
  

17.2.3 The TDF will be tasked with both defense and crisis management, including 
responses to natural disasters, cyber threats, and other emergencies. 

 

17.3 Cybersecurity and Digital Defense 

17.3.1 The Tribe shall implement comprehensive cybersecurity protocols to protect its 
digital infrastructure, communications, and sensitive data from cyber threats and attacks. 
 

17.3.2 A dedicated cybersecurity unit shall be established to monitor, assess, and respond 
to cyber risks, ensuring the Tribe’s digital safety and resilience. 
 

17.3.3 The Tribe will provide ongoing education and training to Tribal members on 
cybersecurity best practices to safeguard personal and Tribal information. 

 

Section 2 – Emergency Preparedness and Response 

17.4 Emergency Management Framework 

17.4.1 The Tribe shall develop and maintain an emergency management system to prepare 
for, respond to, and recover from natural and man-made disasters. This system will include, 
but is not limited to, responses to earthquakes, fires, floods, pandemics, and technological 
incidents. 

17.4.2 The emergency management system shall include: 

17.4.2.1 A Tribal Emergency Response Team (TERT) tasked with coordinating response 
efforts. 
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17.4.2.2 A clear communication plan for issuing public safety alerts and disseminating 
emergency information. 

17.4.2.3 Strategic partnerships with external agencies for resource sharing and mutual aid 
in the event of major disasters. 

 

17.5 Resilient Infrastructure 

17.4.3 The Tribe shall invest in and develop resilient infrastructure that can withstand natural 
and man-made disasters. This includes but is not limited to: 

17.4.3.1 Disaster-resistant construction standards for housing and public buildings. 

17.4.3.2 Secured water, energy, and food systems that can function during emergencies. 

17.4.3.3 Emergency shelter systems and evacuation plans that ensure the safety of Tribal 
members. 

 

17.6 Training and Preparedness Drills 

17.6.1 The Tribe shall conduct regular disaster preparedness drills for all members of the 
community, ensuring readiness for a range of emergency scenarios. 
 

17.6.2 All Tribal members, including leadership, shall receive training in basic 
emergency response skills such as first aid, evacuation procedures, and crisis 
management. 
 

17.6.3 Special training programs will be developed for emergency response teams, 
security personnel, and critical staff involved in disaster management. 

 

Section 3 – Cooperation with External Entities 

17.7 Mutual Aid and Alliances 

17.7.1 The Tribe may enter into mutual aid agreements with other sovereign nations, 
Tribal governments, and governmental entities to enhance disaster response and security  
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cooperation. 
 

17.7.2 These agreements will be built on principles of respect for sovereignty, mutual 
support, and shared responsibility during times of need. 

 

17.8 National and International Security Protocols 

17.8.1 The Tribe shall establish protocols for collaboration with national and international 
security organizations to address threats or challenges that impact the Tribe’s security, 
territory, or sovereignty. 
 

17.8.2 These protocols will respect the Tribe’s autonomy and ensure that its security 
measures align with international laws and standards. 

 

Section 4 – Non-Aggression and Diplomatic Principles 

17.9 Non-Aggression Commitment 

17.9.1 The Tribe commits to a non-aggression stance in its foreign and domestic policies, 
seeking peaceful resolutions to conflicts and promoting stability through diplomacy. 

 

17.9.2 The Tribe will prioritize dialogue, peaceful negotiation, and conflict resolution 
over the use of force or violence. 

 

17.10 Diplomatic Engagement 

17.10.1 The Tribe shall maintain diplomatic channels for communication with other 
sovereign nations, Tribal governments, and relevant external organizations to foster 
peaceful relationships and resolve disputes. 
 

17.10.2 Diplomatic efforts shall be rooted in mutual respect, recognition of sovereignty, 
and a commitment to long-term peace, sustainability, and cooperation. 
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Section 5 – Environmental Protection and Resource Defense 

17.11 Defense of Natural Resources 

17.11.1 The Tribe shall defend its natural resources—water, land, minerals, and 
wildlife—against exploitation, degradation, or pollution. 
 

17.11.2 Any activities that threaten or exploit Tribal resources without consent will be 
met with legal, diplomatic, and, if necessary, defensive action to preserve the Tribe’s 
environmental integrity. 

 

17.12 Environmental Crisis Management 

17.12.1 The Tribe shall implement proactive measures to address and mitigate 
environmental risks, including climate change, pollution, and the depletion of natural 
resources. 

17.12.2 Policies will be enacted to ensure sustainable management and protection of 
Tribal lands, ensuring environmental stewardship for future generations. 

 

 

 

ARTICLE XVIII 
Health, Social Services, and Community Wellness 

 

 

Section 1 – Health and Wellness Services 

18.1 Tribal Health Services 

18.1.1 The Tribe shall establish and maintain comprehensive health services for its members, 
ensuring access to quality care that meets the physical, mental, and emotional needs of all 
Tribal citizens. 
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18.1.2 Health services shall include, but are not limited to: 

18.1.2.1 Primary care and preventive services 

18.1.2.2 Mental health and addiction recovery programs 

18.1.2.3 Emergency care and treatment 

18.1.2.4 Maternal and child health services 

18.1.2.5 Elder care and long-term care services 

18.1.2.6 Traditional healing practices integrated with modern medicine, as appropriate 

 

18.2 Collaboration with State and Federal Health Programs 

18.2.1 The Tribe shall explore partnerships with state and federal health programs to 
provide Tribal members with access to state-identified medical services, ensuring that all 
members receive the care they need. 
18.2.2 The Tribe shall work to expand health insurance coverage for Tribal members, 
integrating both state-supported and independent Tribal healthcare resources. 

 

18.3 Prevention and Health Education 

18.3.1 The Tribe shall implement health education and wellness programs designed to 
prevent chronic diseases, promote healthy lifestyles, and address substance abuse issues. 
 

18.3.2 Community outreach programs shall be developed to raise awareness of mental 
health, addiction, and wellness, encouraging members to seek help and participate in 
health services. 

 

Section 2 – Social Services and Family Support 

18.4 Social Services 

18.4.1 The Tribe shall establish social service programs to support the well-being of its 
members, including assistance for families, children, and individuals in need. 
 

18.4.2 Services shall include, but are not limited to: 
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18.4.2.1 Family counseling and support 

18.4.2.2 Assistance for victims of domestic violence 

18.4.2.3 Housing and homeless prevention services 

18.4.2.4 Childcare and parenting support 

18.4.2.5 Financial assistance programs 

 

18.5 Tribal Housing and Community Development 

18.5.1 The Tribe shall invest in housing programs that ensure safe, affordable, and 
sustainable housing for all Tribal members. 
 

18.5.2 The Tribe shall develop housing policies that support the creation of mixed-use 
developments, which integrate housing, community services, and wellness programs. 

 

18.6 Support for Vulnerable Populations 

18.6.1 The Tribe shall prioritize programs that address the needs of its most vulnerable 
members, including children, the elderly, and those with disabilities or chronic health 
conditions. 
 

18.6.2 Special initiatives shall be created to address food insecurity, mental health crises, 
and access to healthcare in underserved areas of the Tribe’s jurisdiction. 

 

Section 3 – Governance and Oversight 

18.7 Tribal Health and Wellness Council 

18.7.1 The Tribe shall establish a Tribal Health and Wellness Council, responsible for 
overseeing the administration of health, social services, and wellness programs. 
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18.7.2 The Council shall include health professionals, social service providers, and 
members of the community, ensuring that policies and services are culturally appropriate 
and effective. 

 

18.8 Accountability and Quality of Care 

18.8.1 The Tribe shall establish performance standards and oversight mechanisms to 
ensure that all health and social services meet the highest standards of quality and 
accessibility. 
 

18.8.2 Regular evaluations and audits of health programs will be conducted to assess 
their effectiveness and make improvements as needed. 

 

Section 4 – Funding and Resource Allocation 

18.9 Funding Health and Social Services 

18.9.1 The Tribe shall establish a dedicated fund for health and wellness services, 
ensuring sustainable financing for the Tribe’s healthcare and social service programs. 
 

18.9.2 The Tribe shall pursue federal and state funding opportunities, grants, and 
partnerships to supplement Tribal resources and expand services. 

 

18.10 Community-Based Funding Initiatives 

18.10.1 The Tribe may develop community-driven funding initiatives such as wellness 
programs, health fairs, and fundraising campaigns to supplement healthcare services and 
support wellness initiatives. 

 

Section 5 – Integration of Traditional and Western Medical Practices 

18.11 Integration of Traditional Healing Practices 
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18.11.1 The Tribe acknowledges the importance of its traditional healing practices and 
shall integrate them with modern medical practices where appropriate. 
 

18.11.2 The Tribe shall establish a framework for the recognition and incorporation of 
cultural and spiritual healing methods alongside contemporary medical care. 

 

 

 

ARTICLE XIX 
Tribal Security, Law Enforcement, and Public Safety 

 

 

Section 1 – Tribal Law Enforcement and Security 

19.1 Establishment of Tribal Police Force 

19.1.1 The Tribe shall establish and maintain its own law enforcement agency, known as 
the Tribal Police Force, responsible for enforcing the Tribe’s laws, ensuring public safety, 
and protecting the rights of Tribal citizens. 
 

19.1.2 The Tribal Police Force shall operate under the direction of the Tribal government 
and shall be empowered to enforce Tribal ordinances, regulations, and laws. 
 

19.1.3 The Tribe may collaborate with state, local, and federal law enforcement agencies 
to address cross-jurisdictional issues, including but not limited to, criminal activities, 
drug trafficking, and environmental violations. 
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19.2 Law Enforcement Standards and Accountability 

19.2.1 The Tribe shall establish clear and enforceable standards for law enforcement 
officers, including ethical conduct, professional training, and accountability measures. 
 

19.2.2 All law enforcement officers shall undergo regular training in cultural sensitivity, 
conflict resolution, and the protection of Tribal rights and freedoms. 
 

19.2.3 A system of internal oversight shall be created to investigate complaints or 
allegations against Tribal law enforcement officers, ensuring accountability and 
maintaining the integrity of the force. 

 

19.3 Public Safety and Emergency Services 

19.3.1 The Tribe shall establish a Tribal Emergency Services Department responsible for 
coordinating emergency responses, including natural disasters, fires, medical 
emergencies, and other crises. 
 

19.3.2 The Tribe shall develop comprehensive emergency plans, including training for 
first responders, community education on safety practices, and the allocation of resources 
to ensure effective emergency management. 

 

Section 2 – Tribal Court System and Legal Enforcement 

19.4 Tribal Judicial System 

19.4.1 The Tribe shall establish and maintain an independent Tribal Court System to 
adjudicate matters related to Tribal law, including criminal, civil, and family law cases. 

 

19.4.2 The Tribal Court shall operate with respect for due process, providing fair and 
impartial trials for all parties involved. 
 

19.4.3 Judges, legal clerks, and court staff shall be trained in Tribal law and cultural 
considerations to ensure that rulings are consistent with Tribal values and principles. 
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19.5 Criminal Justice and Rehabilitation 

19.5.1 The Tribe shall develop a justice system that prioritizes rehabilitation and 
restorative justice for those who break Tribal laws, recognizing the importance of healing 
for individuals, families, and the community. 
 

19.5.2 The Tribe shall provide programs that support the rehabilitation of offenders, 
including counseling, education, vocational training, and reintegration services to reduce 
recidivism and promote reintegration into society. 
 

19.5.3 Restorative justice programs may be utilized to facilitate reconciliation between 
offenders and victims, and the community, ensuring that healing is prioritized in line with 
Tribal traditions. 

 

Section 3 – Tribal Armed Forces and Defense 

19.6 Tribal Defense Force 

19.6.1 The Tribe may establish a Tribal Defense Force to provide security and protect 
Tribal lands, resources, and sovereignty from external threats. 
 

19.6.2 The Tribal Defense Force may include, but is not limited to, ceremonial defense 
units, security patrols, and specialized teams trained to respond to particular threats or 
needs. 
 

19.6.3 The Tribal Defense Force shall operate in a manner consistent with the Tribe’s 
ethical and cultural values, maintaining the safety of the community without encroaching 
on civil liberties or rights. 

 

19.7 Cooperation with External Military Forces 

19.7.1 The Tribe may enter into agreements with federal, state, or international defense 
organizations to ensure mutual protection and security. 
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19.7.2 All agreements shall respect Tribal sovereignty and be in alignment with the 
Tribe’s core values, ensuring that external defense cooperation does not compromise 
Tribal authority. 

 

Section 4 – Crime Prevention, Community Policing, and Education 

19.8 Crime Prevention Programs 

19.8.1 The Tribe shall invest in community-based crime prevention programs designed to 
address the root causes of criminal behavior, including poverty, lack of education, 
substance abuse, and mental health issues. 

19.8.2 Initiatives shall include youth mentorship programs, after-school programs, 
substance abuse counseling, and community outreach efforts aimed at building strong 
community relations with law enforcement. 

 

19.9 Community Policing Model 

19.9.1 The Tribe shall adopt a community policing approach, where law enforcement 
officers work collaboratively with the community to solve problems, build trust, and 
foster safer environments. 

19.9.2 Officers shall be trained in culturally competent practices, ensuring that law 
enforcement operations align with Tribal values and traditions while respecting the 
dignity and rights of every individual. 

 

Section 5 – Environmental and Natural Resource Protection 

19.10 Environmental Law Enforcement 

19.10.1 The Tribe shall establish an Environmental Protection Unit within its law 
enforcement structure to enforce laws related to the protection and sustainable use of 
Tribal lands and resources. 
 

19.10.2 The Tribe shall ensure that enforcement activities address illegal activities, such 
as unauthorized resource extraction, poaching, and environmental degradation, while  
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fostering sustainable practices. 
 

19.10.3 The Tribe may collaborate with environmental organizations and governmental 
agencies to strengthen the enforcement of environmental protection laws on Tribal lands. 

 

Section 6 – Security Funding and Resource Allocation 

19.11 Funding for Security and Public Safety 

19.11.1 The Tribe shall allocate resources and establish a dedicated budget for law 
enforcement, emergency services, and security programs. 
 

19.11.2 The Tribe shall seek federal and state funding, grants, and private donations to 
supplement Tribal funding for public safety initiatives. 

 

19.12 Resource Allocation for Prevention and Training 

19.12.1 The Tribe shall ensure that adequate resources are allocated to support prevention 
programs, community policing efforts, and continuous officer training to maintain the 
highest standards of public safety. 

 

 

 

ARTICLE XX 
Final Governance Provisions & Amendments 

 

 

Section 1: Constitutional Integrity and Governance Framework 
The Constitution of the Great Walk of Life Foundation shall serve as the supreme legal 
framework, guiding the operations, governance, and management of the Foundation. This 
Constitution is immutable except as explicitly amended through the processes outlined herein.  
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All governing bodies, institutions, and members of the Foundation are bound by its provisions, 
ensuring consistency, fairness, and accountability.\ 

Section 2: Amendments and Revisions 
The Constitution may be amended or revised to reflect evolving needs, global standards, or 
changes in governance, economic frameworks, or law. Any proposed amendment must: 

a) Be proposed by a two-thirds majority vote of the governing body or a designated 
constitutional assembly. 

b) Be reviewed and ratified by a majority vote of the membership or stakeholders, 
depending on the specific governance structure in place. 

c) Align with the principles of sovereignty, sustainability, and justice. 

d) Adhere to international law and regulatory standards where applicable. 

Section 3: Transition and Succession Planning 
In the event of leadership transition, dissolution, or unforeseen circumstances affecting the 
continuity of governance, the following provisions shall apply: 

a) A clear succession plan will be in place to ensure continuity of leadership, with 
designated roles and responsibilities identified in advance. 

b) Leadership transitions shall occur in a manner that preserves the sovereignty and 
integrity of the Foundation, respecting the rights of members and stakeholders. 

c) In cases of dissolution, the Foundation's assets and responsibilities will be handled in a 
manner consistent with its foundational principles, prioritizing the welfare of its members 
and the broader community. 

Section 4: Dispute Resolution and Legal Jurisdiction 

Any disputes regarding the interpretation, application, or enforcement of this Constitution shall 
be resolved as follows: 

a) The Foundation shall establish an independent and impartial tribunal, which may 
include international legal experts, to mediate and resolve disputes. 

b) The jurisdiction for legal disputes will be determined based on the nature of the 
dispute, with a preference for sovereignty-based frameworks over conventional state 
jurisdictions where applicable 
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c) All legal proceedings shall adhere to international law, ensuring that the rights of the 
Foundation and its members are respected. 

Section 5: Protection of Sovereignty and International Recognition 

The Grayt Walk Of Life Foundation shall take all necessary actions to safeguard its sovereignty 
and ensure recognition within the international community. This includes: 

a) Engaging in diplomatic relations and treaties with other sovereign entities to secure the 
autonomy and recognition of the Foundation. 

b) Maintaining the flexibility to adapt to new global frameworks and legal standards that 
affect the recognition of sovereign entities. 

c) Strengthening diplomatic efforts to further the global recognition of the Foundation’s 
constitutional authority and status. 

Section 6: Ratification and Effective Date 

Upon approval and adoption, this Constitution shall become effective immediately or at a date 
specified by the founding body or governing authority. 

a) A formal declaration of ratification will be issued, signaling the commencement of the 
Foundation's official governance under this Constitution. 

b) Any transitional provisions, if necessary, will be clearly outlined to facilitate a smooth 
and orderly implementation of this governance structure. 
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AMENDMENTS  

 
 

Section 1: Process for Amendments 

Any member or governing body of the Tribe may propose amendments to this Constitution at 
any time, provided that such amendments are consistent with the Tribe's core principles, values, 
and spiritual guidance. Proposed amendments shall be submitted in writing to the governing 
body for review and consideration. 

Section 2: Approval of Amendments 

To be adopted, any proposed amendment must receive a majority vote or consensus of the 
Tribe’s governing body, followed by approval through a vote or consensus of the Tribe's 
members. If the governing body requires further deliberation, the amendment shall be considered 
at a subsequent meeting or council gathering, ensuring ample time for discussion and 
understanding among members. 

Section 3: Ratification of Amendments 

Upon approval by the governing body and Tribe members, the amendment shall be considered 
ratified. The date of ratification will be recorded in the Tribe’s official records, and the 
amendment shall take effect immediately unless otherwise specified. 

Section 4: Consistency with Tribal Principles 

All amendments must align with the Tribe’s divine principles, spiritual laws, and the principles 
of sovereignty. No amendment shall infringe upon the Tribe’s inherent right to self-governance, 
sacred traditions, or the foundational values established in this Constitution. 

Section 5: Dissolution Clause (or equivalent): 
The Constitution states that the governing body, with the consensus or majority vote of the 
members, may authorize the dissolution of the charitable organization. Upon dissolution, all 
assets remaining after the satisfaction of liabilities shall be distributed exclusively for charitable 
purposes aligned with the Tribe’s spiritual, sovereign, and humanitarian principles, or to another 
charitable organization(s) fulfilling a similar mission. 
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Should the governing document not contain a specific clause explicitly named "Dissolution," the 
Tribe reserves its right under general sovereign authority and applicable legal frameworks such 
as the Companies Act 2006 (UK) or relevant trust and charity laws to dissolve or merge 
operations as necessary for the continued fulfillment of its charitable objectives. 

 

 

 

 

 

CLAUSES & PROVISIONS 
 

 

1. Global Sovereignty Recognition Clause 

To further ensure that the Foundation is recognized as a sovereign entity both domestically and 
internationally, this provision can state: 

a) The Nation shall actively pursue international recognition through official diplomatic 
channels with states, international organizations (such as the United Nations), and 
intergovernmental organizations, in alignment with the principle of self-determination 
and sovereignty. 

b) The Nation shall engage in international treaties that recognize its sovereign status, 
ensuring that its fundamental rights as a self-governing entity are not undermined by 
foreign intervention. 

c) Recognition from international entities will not supersede the foundational sovereignty 
of the Nation. 

2. Non-Interference Clause 

This provision ensures that the Nation’s governance and operations are free from external 
interference, unless explicitly agreed to through bilateral or multilateral treaties: 
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a) No government, organization, or entity, whether national or international, shall interfere 
with the internal operations, decisions, or policies of the Nation, unless otherwise agreed 
to in legally binding treaties. 

b) The Nation will work in collaboration with recognized sovereigns but will never allow 
external powers to dictate its policies, leadership, or direction. 

3. Dispute Resolution and Arbitration Clause 

To manage any potential disputes or conflicts, this clause will establish a framework for 
resolving issues without compromising the Nation's sovereignty: 

a) In cases of legal or financial dispute, the Nation will pursue peaceful resolution through 
arbitration or mediation mechanisms in line with international law. 

b) Disputes involving the Nation's sovereign activities shall be resolved through 
international dispute resolution bodies, ensuring fairness and impartiality. The 
Foundation retains the right to choose arbitration over jurisdiction by external courts 
unless required otherwise by binding agreements. 

4. Recognition of Indigenous Rights and Self-Determination Clause 

This clause ensures that the Nation aligns with the international community’s understanding 
of self-determination and Indigenous sovereignty: 

a) The Nation recognizes and upholds the UN Declaration on the Rights of Indigenous 
Peoples (UNDRIP) and similar frameworks that respect the self-determination and 
autonomy of Indigenous nations and communities globally. 

b) The Nation will work with Indigenous peoples to support their sovereignty and 
autonomy, fostering mutually beneficial relationships that respect all parties' rights and 
governance systems. 

5. Financial Sovereignty Clause 

This clause ensures that the Nation has full control over its financial activities and economic 
operations: 

a) The Nation shall independently manage its finances, assets, and economic policies 
without interference from external financial authorities, governments, or organizations, in 
keeping with its sovereign status. 

b) The Nation will not be bound by national taxation policies or financial laws that conflict 
with its autonomous status but will engage in good faith cooperation with national 
regulatory bodies as required by treaty agreements. 
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6. Autonomy in Legislative Process Clause 

To ensure the independence of the Foundation’s legal framework, this clause should make it 
clear that the Nation is free to draft, amend, and enforce its own laws: 

a) The Nation reserves the exclusive right to propose, draft, and enact laws, regulations, 
and policies that govern its operations, territories, and citizens, free from external 
interference. 

b) Any legislative or governance changes shall be carried out in accordance with the 
principles of democracy, accountability, and transparency, but shall remain fully 
under the control of the Nation’s governing body. 

7. Intellectual Property & Cultural Heritage Protection Clause 

Given the importance of preserving cultural sovereignty, this clause ensures protection for the 
Nation's intellectual property and heritage: 

a) The Nation will assert its intellectual property rights over all creations, innovations, 
cultural assets, and historical artifacts, including any proprietary knowledge or designs, in 
compliance with both national and international intellectual property laws. 

b) Cultural heritage and spiritual traditions unique to the Nation shall be protected and 
preserved for future generations and shall not be subject to exploitation by external 
entities without the Nation’s express consent. 

8. Environmental Stewardship and Sustainability Clause 

As environmental responsibility is vital to the Nation’s mission, this clause can reaffirm the 
commitment to sustainable practices: 

a) The Nation will actively protect and preserve the environment, ensuring that its activities 
and those of its partners adhere to principles of sustainability and environmental 
justice. 

b) The Nation shall be a global leader in eco-friendly practices, including the use of 
renewable energy, sustainable land management, and the protection of natural resources. 

c) This commitment will be enforced by auditing and reporting mechanisms to ensure 
compliance with both internal policies and relevant international standards. 
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9. Security & Safety Clause 

This provision outlines the Nation 's approach to maintaining internal and external security: 

a) The Nation shall ensure the safety and security of its citizens, infrastructure, and 
resources, both internally and externally, through legal, diplomatic, and peaceful 
means. 

b) The Nation shall retain the right to develop defensive measures, including cyber-security 
frameworks, to protect its sovereign interests from external threats, without engaging in 
aggressive actions unless under direct threat to its sovereignty. 

10. Accountability & Transparency Clause 

To maintain public trust and international standing, this provision ensures that the Nation is 
committed to accountability and transparency in all operations: 

a) The Nation will ensure transparent governance through the publication of key reports, 
including financial statements, activity summaries, and strategic plans, in a manner 
accessible to both citizens and international partners. 

b) Regular audits and reviews of the Nation’s activities will be conducted to ensure that its 
operations remain in compliance with its stated mission and global standards of 
governance. 
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RATIFICATION 
 

 

Section 001. Ratification Declaration 
This Constitution of The Grayt Walk Of Life Tribe, also known as The Grayt Nation (TGN), is 
hereby ratified by the sovereign authority of the Tribal Council and Founding Chief, as the 
supreme governing body of the Tribe, in accordance with the principles of self-determination, 
natural law, and the will of the People. 

Section 002. Ratification Process 
This Constitution has been reviewed, affirmed, and adopted by the unanimous consent of the 
Tribal Council and Chief, following open deliberation and spiritual confirmation in alignment 
with the Creator’s law. No external authority shall be required for this ratification to be valid and 
effective. 

Section 003. Effective Date 
This Constitution shall take effect immediately upon ratification and shall serve as the supreme 
legal and spiritual document governing the Tribe's internal and external affairs. 

Section 004. Signatures of Ratification 
By our signatures below, we affirm our sacred duty to uphold, protect, and enforce this 
Constitution for the benefit of current and future generations of The Grayt Walk Of Life Tribe. 

 

 

 

 

 

 

 

 



DOC. 00037119-1 

79 | P a g e  
 

 

Appendix A: Sacred Law Codex of The Grayt Walk Of Life Tribe
 

 

1. Foundations of Sacred Law 

a) Derived from the Creator, expressed through ancestral wisdom and universal moral law. 

b) Enforced through truth, not fear; love, not power. 

 

2. Core Doctrines 

c) Do No Harm: All decisions must honor the sanctity of life—human, animal, and Earth. 

d) Consent Is Sacred: No authority shall override the will of an aware, uncoerced member. 

e) Divine Reciprocity: Give in balance with what is received—spiritually, materially, 
communally. 

f) Stewardship Over Ownership: No one “owns” the Earth, but all are entrusted with its 
care. 

 

3. Implementation Practices 

g) Elder Wisdom Circle: All sacred law challenges reviewed by this council. 

h) Truth Tribunal: A ceremonial court for resolving spiritual or ethical breaches. 

i) Harmony Hearings: Conflict resolution that emphasizes healing, not punishment. 
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Appendix B: Constitution Implementation Roadmap
 

Phase Milestone Timeline Lead Body 

Phase 1 Ratify Constitution & Sacred Law Codex Immediate Founding Council 

Phase 1 Appoint Interim Governance: Tribal Council, Judicial Council 0–30 Days Tribal Council 

Phase 1 Initiate Member Enrollment + ID System 0–60 Days Registrar 

Phase 2 Finalize Court System, Mediation Board, and Dispute Channels 60–90 Days Judicial Council 

Phase 2 Begin Economic Entity Formation (Trusts, Funds, Enterprises) 90 Days Treasury + Business Arm 

Phase 2 Education, Health, & Cultural Institutions Activated 90–180 Days Ministry of Well-being 

Phase 3 Launch Diplomatic Outreach to Nations & Int’l Bodies 6–9 Months Chief’s Office 

Phase 3 Draft & Execute First International Treaty 9–12 Months Legal & Diplomatic Corps 

Phase 4 Annual Sovereignty Review + Global Report Yearly Oversight Committee 
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By the Authority of The Grayt Nation “TGN”, The Grayt Walk Of Life Tribe 

 
Date: April 1, 2025 

Tribal Founder’s Name:  Nicholas James Lee Gray –Founding Chief / Tribal President  

 

 

Tribal Board Members Name: Don Lee Gray – Chief Administrative Officer 

 

 

Tribal Board Members Name: Sue Gray – Chief Financial Officer 

 

 

Tribal Board Members Name: Richard Grissom – Chief Operations Officer 

 

 

Tribal Board Members Name: Mathew Williams –Chief of Community Engagement 

 

 

Tribal Board Members Name: Brandon Lyons – Chief of Agricultural Affairs 

 


